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inspectors, watchpersons, guards, and supervisory em-
ployees as defined in the Labor-Management Relations 
Act). 
1.2 The Bargaining Unit above described includes, 
among others, all employees engaged in die casting, mold 
casting, turning, boring, fitting, filing, planing, shaping, bab-
biting, chipping, sawing, and machinery repairing on gaso-
line, diesel, and electric trucks and tow motor trucks in the 
plant and the making, assembling, erecting, and repairing of 
all machinery of all descriptions and parts thereof performed 
within the employer's plant by the employer and shall be per-
formed by employees within the Bargaining Unit as set forth 
herein, provided the employees are capable and competent to 
perform the work required to be performed, in an efficient 
manner. The Bargaining Unit shall also include customer ser-
vice and repair mechanics and local truck drivers. 
ARTICLE (I, BARGAINING UNIT WORK 
2.1 Supervisory or other employees not in the Bargain-
ing Unit shall not be permitted or assigned to do any of the 
work covered by this Agreement other than for instructive 
purposes. (Instructive purposes shall include management 
trainees not to exceed five (5) employees in any one plant, at 
any one time, for a period not to exceed three (3) months un-
less extended by mutual agreement.) The employees instruct-
ing shall be paid their measured day work rate or their indirect 
pay rate, whichever is applicable, during the period of 
instruction. Experimental work, if deemed necessary by the 
Company, may be performed by technicians or laboratory 
employees anywhere in the plants. It is also understood that 
no management trainees will be assigned to overtime work 
unless the whole department is working. 
2.2 The Company and the Union agree that this Article 
defines solely the Collective Bargaining Unit in which both 
parties have and will bargain collectively in good faith on 
matters affecting wages, hours of work, working conditions. 
conditions of employment, rates of pay and all other terms 
and conditions of employment for all employees, subject to 
the conditions and provisions set forth in this Agreement, to 
promote continuous and harmonious relations. 
2.3 In the event that during the term of this Agreement 
the Company should open or reestablish a new Division or 
Plant in Fond du Lac. Winnebago and Ozaukee Counties, 
Wisconsin, for the manufacture of a new or expanded prod-
t uct, the Company will recognize the Union as the exclusive 
j! bargaining agency for the Bargaining Unit as described 
i above, with the exclusions therein noted, that would be em-
t; braced in said new Plant or Division. Said new Plant or Divi-
/ sion shall establish separate seniority from any existing Plant 
a or Division. The seniority status of the employees of any such 
new Division or Plant shall be established and controlled in 
the manner set forth in the seniority article of this Agreement. 
2.4 The Company will establish a Labor-Management 
Committee for the purposes of attempting to resolve prob-
lems of mutual interest. The purpose and intent of this Com-
pany Level Committee is to provide a vehicle through which 
the representatives of Management and Labor can mutually 
work together to improve the effectiveness and the profitabil-
ity of the Company. The Committee will formally meet quar-
terly, and at other times as required, and will address items/ 
topics such as: increasing productivity, the Productivity Pool 
and its operation, problem resolution without resort to the 
grievance procedure, state of the business, employee com-
munication, Company competitiveness and any other topic of 
mutual interest that will benefit the business and/or affect the 
Union membership. 
2.5 In the event that operational requirements or needs 
occur which require an amendment or modification during 
the course of this Agreement, the Company will notify the 
Union bargaining committee of its desire to modify the exist-
ing Labor Agreement. Negotiations will then be held between 
the parties to determine the effect such modifications will 
have on employees. 
Any changes or modifications resulting from these ne-
gotiations must be mutually agreed upon before the Company 
can implement such modification. 
ARTICLE III, DISCRIMINATION 
3.1 The Company will not interfere with, restrain, or 
coerce the employees covered by this Agreement because of 
membership in, or activity on behalf of the Union. The Com-
pany will not discriminate in respect to hire, tenure of em-
ployment or any term or condition of employment, against 
any employee covered by this Agreement because of mem-
bership in, or activity on behalf of the Union, nor will it dis-
courage membership in the Union, or attempt to encourage 
membership in another Union. 
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5.3 The daily work schedule by shifts shall be as fol-
lows: 
. First Shift - 7:00 A.M. to 3:30 P.M. with an unpaid lunch 
period from 12:00 Noon to 12:30 P.M, 
Second Shift - 3:30 P.M. to 12:00 Midnight with an un-
paid lunch period from 8:00 P.M. to 8:30 P.M. 
Third Shift -11:00 P.M. to 7:00 A.M. with a paid eighteen 
(18) minute lunch period at the approximate midpoint of the 
shift. 
5.3a The Company may change the schedule of unpaid 
lunch periods to meet production or maintenance needs. 
Specifically the Company may move the lunch period within 
a window starting one hour earlier than the scheduled lunch 
period. The Company will notify the Union and affected 
employees as soon as possible of the change. Any exception 
to the above period will require the agreement of the Union in 
the plant affected. 
5.4 In the event the Company, in its discretion, sched-
ules a three-shift continuous and uninterrupted production 
machine operation in any department or division thereof, the 
work schedule for same shall be as follows: 
First Shift - 7:00 A.M. to 3:00 P.M. with a paid eighteen 
(18) minute lunch period. 
Second Shift - 3:00 P.M. to 11:00 P.M. with a paid eigh-
teen (18) minute lunch period. 
Third Shift - 11:00 RM. to 7:00 A.M. with a paid eighteen 
(18) minute lunch period. 
It is understood that the Company may stagger the paid 
lunch period during the middle of each respective shift in 
order to ensure uninterrupted continuous operation. 
5.5 
A. Present practices for paid and unpaid lunch peri-
ods shall be continued for the term of this Agreement except 
that the Maintenance Department skilled trade employees 
will not have a paid lunch unless otherwise instructed by their 
Supervisor. 
B. If an employee is transferred to an operation 
receiving a paid lunch on Monday, employee will receive 
paid lunch for the remainder of that week. If an employee is 
transferred from a paid lunch operation on Monday to an 
operation not receiving paid lunch, the employee will not 
receive paid lunch for the remainder of that week provided he 
remains in the unpaid lunch period area. Affected employees 
will be so advised no later than the end of their shift on Friday 
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of their paid lunch status for the following week, unless an 
emergency arises which precludes giving such notice or in 
case of absenteeism. 
C. All work performed during an eating period will 
be optional on the part of any employee. If an employee 
agrees to work during an eating period, he or she will be as-
signed another eating period immediately before or after the 
normal eating period. 
5.6 The Company will not change the schedule of the 
shifts now being worked without prior notice to the Union, if 
the Union objects to such change, the grievance procedure set 
forth herein shall be utilized. 
5.7 An employee who agrees to start work prior to the 
normal scheduled shift shall be expected to work to the quit-
ting time of his or her normal shift, and work shall be pro-
vided. 
5.8 For purposes of this Agreement, in any instance 
where a second or third shift extends into Saturday, Sunday or 
paid holiday, such shift shall be considered a part of the day 
on which the corresponding first shift began. For purposes of 
this Agreement, the third shift commencing on Saturday, 
Sunday or a paid holiday shall be considered a part of the day 
on which such shift ends. 
5.9 WASH-UP PERIODS 
Employees shall be permitted to stop work on Company 
time five (5) minutes before the eating period and five (5) 
minutes before the end of each shift to wash up. 
5.10 The Company may at its option, institute a 4th shift. 
Available openings shall be filled in accord with Article XII 
of this Agreement except that the selection of employees to 
fill those jobs shall be limited to employees currently holding 
the posted classifications. In the event the Company is unable 
to fill the vacancies from within the department, the Compa-
ny may post notification for such vacancies in accordance 
with Article XU. The Company will, on an annual basis, re-
post these 4th shift jobs, and allow employees an option to re-
turn to their bid classification and shift (seniority permitting) 
while allowing others the opportunity to bid for these jobs. 
It is expressly understood that the provisions of the 
Labor Contract, except as hereinafter expressly modified, 
shall apply in equal measure to those employees working on 
the 4th shift. 
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The 4th shift shall be comprised of the following classifi-
cations: 
Plants 3,4S & 15: Electricians, Maintenance Mechanics, 
Tool Maker, Set-Up and Buildings and Grounds. 
Casting Plant: Electricians, Maintenance Mechanics, 
Furnace Maintenance, Die Maintenance Technician, Set-Up 
and Shop Sweeper. 
Foundry Plant and Investment Casting Plant: Electri-
cians, Maintenance Mechanics and Furnace Maintenance. 
It is understood and agreed to by both Parties that during a 
reduction or layoff no Company imposed transfers to the 4th 
Shift shall take place in the classifications currently reduced. 
The normal daily work schedule of 4th Shift shall consist 
of eight (8) consecutive hours. The normal weekly work 
schedule shall be five (5) consecutive days, Thursday 
through Monday inclusive. Nothing herein shall be construed 
as a guarantee of any minimum number of hours worked, or 
as a limitation on the number of hours worked except as pro-
vided for in Article 20.3 of the Agreement. 
The daily work schedule shall be: 7:00 a.m. to 3:30 p.m. 
with an unpaid lunch period during the approximate middle 
of the shift. 
Overtime for those employees assigned to the 4th Shift 
shall be computed in accord with the following provisions: 
Time and One-Half 
A) All work performed in excess of eight (8) hours in 
any one (1) day, 
B) All work performed in excess of forty (40) hours (for 
which overtime has not previously been earned) in any week, 
Thursday through Wednesday inclusive, 
C) All work performed in lieu of an eating period, 
D) All work performed on Tuesday. 
Double Time 
A) All work performed on Wednesday, 
B) All work performed in excess of twelve (12) hours 
worked, exclusive of lunch periods, 
C) All work performed on any of the Holidays desig-
nated in Article VII, Holidays, Section 7.1. 
Overtime shall be allocated to employees working on the 
4th Shift in accord with the dictates of Article VI. 
Holidays falling on Tuesday or Wednesday shall be 
treated in all respects as if they had fallen on Saturday or Sun-
day. Such Tuesday and Wednesday Holidays shall be gov-
erned by the dictates of Article VII. 
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A shift premium of ten (10) cents per hour will be paid to 
employees assigned to the 4th Shift. 
Should, during the duration of this Agreement, any dis-
pute arise concerning this 4th Shift, the problem shall first be 
discussed by the Parties in Plant Labor Management Meet-
ings. Disputes not resolved in this manner shall be subject to 
the Grievance and Arbitration provisions of this Agreement. 
5.11 Current 5th and 6th shift agreements remain in 
effect. In addition, the Company may, with the concurrence 
of the Union, iiisiiiuie a 5!- aiid/'or 6 — shift of work on a plant 
by plant basis, such shifts to consist of three (3) days, Friday, 
Saturday and Sunday or Saturday, Sunday and Monday of 
twelve (12) hours per day, (maintenance department 
employees will work a 12 '/; hour day with a Vz hour unpaid 
lunch) for a total work week of thirty-six (36) hours with pay 
for forty (40) hours. (Hourly rate to be 40 hours/week at 
contract rate divided by 36 to make a 36 hour/week rate.) 
The Union will be reasonable in allowing implementation of 
a 5th and/or 6lh shift and the Company will be reasonable in 
requesting such a shift pattern. (Both the Company and the 
Union recognize employee utilization on the "overlap" day 
is a priority to ensure employees are fully utilized, including 
mutually agreeing to assignment to another facility when 
that is the only reasonable alternative.) 
Article XII, Job Bidding Procedure, will be used to fill 
all openings on either 5th or 6th shift. The Union will be rea-
sonable in requesting discontinuance of a 5th or 6th shift, 
where a 5th or 6th shift is in place, and the Company will be 
reasonable in operating such a shift. In the event the Union 
decides to give notice concerning the discontinuance of a 5th 
or 6lh shift, the Union will give the Company 60 days notice 
of its intent to discontinue this agreement. In the event that 
the Company and/or the Union decides to discontinue the 
5th or 6th shift then employees who had previously held se-
niority within the plant will be returned to their bid shift and 
classification (seniority permitting). Employees who had not 
established seniority in that plant will be placed on any 
available opening. 
No employee hired prior to June 18, 2000 will be re-
duced as a result of the implementation of a 5lh or 6lh shift at 
the time of the implementation of such a shift. 
Employees hired after June 18, 2000 may be required to 
move to a 5th or 6th shift where there is available work. 
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In the event there is a reduction and if it is necessary to 
continue a 5 t h or 6 ,h shift, the following sequence will be 
followed for the least senior employees in the plant; 
1. Employees hired after June 18. 2000 will be 
required to move to a 5 t h or 6Ih shift. 
2. Employees hired prior to June 18, 2000 will be 
given the option to either man the 5 , h or 6 t h shift or elect a 
voluntary layoff. 
Overtime shall be paid at the rate of time and one-half the 
hourly straight time hourly rate of the employee for all hours 
worked in excess of twelve (12) hours in one day or thirty-six 
(36) hours in one seven day work week, such work week be-
ginning on Friday or Saturday. Work on Monday, Tuesday, 
Wednesday or Thursday or (Tuesday. Wednesday, Thursday 
or Friday will be paid at time and one-half. Work in excess of 
forty-eight (48) hours in one seven day work week will be 
paid at double the straight time hourly rate of the employee. 
Holiday pay will be in accordance with the provisions of 
Article VII, Holidays, except where a Holiday does not fall 
on a regularly scheduled 5th or 6th Shift work day, in which 
case the employee will receive an additional eight (8) hours 
pay in the week in which the Holiday falls. 
Vacations for employees bidding to the 5th and 6th Shift 
shall be in accord with Article VIII. Vacations. Each week of 
vacation will consist of three work days which may be taken 
one day at a time provided prior supervisory approval is giv-
en. 
Employees required to perform jury service shall be com-
pensated for time lost from their 5th and 6th Shift as outlined 
in Article XX, 20.2. 
Employees absent from work pursuant to the provisions 
of Article XX. 20.1 Funeral Pay shall be made whole for up to 
24 hours. 
5.12 In the event that operational requirements or needs 
occur which require the Company to operate an area, depart-
ment or plant on a continuous basis or with nontraditional 
shifts, then the Company will notify the Union bargaining 
committee. Discussions will then be held between the parties 
to determine the effect such modifications will have on em-
ployees. Any changes or modifications resulting from these 
discussions must be agreed to by the Union's bargaining com-
mittee before the Company can implement such modifica-
tion. 
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ARTICLE VI, OVERTIME 
6.1 OVERTIME PREMIUM 
A. Time and one-half shall be paid in each or any of 
the following instances and each instance shall not be depen-
dent upon any other instance: 
All work performed in excess of eight (8) hours in 
any one (1) work day; 
All work performed in excess of forty (40) hours 
(for which overtime has not previously been earned) in any 
week; 
All work performed in lieu of an eating period; 
All work performed on Saturday as such. 
B. Double time shall be paid in any or each of the 
following instances and each instance shall not be dependent 
upon any other instance: 
All work performed on Sunday; 
All work performed in excess of twelve (12) consec-
utive hours worked, exclusive of lunch periods; 
Monday - Friday, alt work performed in excess of 
twelve (12) hours worked, exclusive of lunch periods, within 
the 24 hour window (24 hr window does not apply on Satur-
day. or Sunday); 
All work performed on any of the holidays desig-
nated in Article VII, Holidays, Section 7.1. 
5th and 6lh shift overtime provisions are included in 
Article V, Hours of Work, Section 5.11. 
6.2 OVERTIME ALLOCATION 
A. Any regular employee regularly assigned to any 
designated job during the major portion of his or her regular 
shift on which it becomes necessary to work overtime, will be 
afforded the opportunity to do this job on overtime hours, the 
same as he or she would have normally done had it been dur-
ing regular working hours. Any regular employee regularly 
assigned to any designated job during the major portion of the 
week on which it becomes necessary to work overtime on 
Saturday or Sunday, will be afforded the opportunity to do 
this job on overtime hours, the same as he or she would have 
normally done had it been during regular working hours; 
however, the Company shall have no responsibility to assign 
overtime to the employee who works the major portion of the 
week when such employee is absent on the day the overtime 
assignment is made. However, the above mentioned overtime 
selection provision for Saturday and/or Sunday' overtime 
shall not apply to incidental overtime work that takes less 
I I 
than one (1) hour to perform during the overtime assignment. 
If such work exceeds the one (1) hour time limitation, the af-
fected employee shall be retroactively adjusted for the length 
of the total scheduled overtime at the applicable overtime 
rate. 
It shall not be a violation of this Article to assign an em-
ployee, who had accepted offered overtime, to other available 
work when machine breakdown occurs subsequent to the 
conclusion of the employees last regularly scheduled shift. 
Nor shall it be a violation of this Agreement to reassign an 
employee to perform overtime work originally offered and 
accepted by another employee who is subsequently absent 
and not available to perform that overtime work. 
The plant Labor/Management committees will establish 
the appropriate method of allocating overtime for support de-
partments. 
B. When the above is not applicable, the Company 
will make every reasonable effort to distribute overtime 
equally among regular employees regularly assigned to the 
department where work is available taking into consideration 
the work to be done and the ability of the employees. The fol-
lowing sequence shall be used in equalizing overtime under 
this section: 
a. Work group on the shift, all job classes 
b. Seniority department on the shift 
c. The work group on any other shift, all job 
classes 
d. Seniority department on any other shift 
e. Any other department within the plant 
f. Any other plant 
Employees will be eligible for overtime under this 
section providing they have the skill and ability to perform 
the work, with minimal training. The work groups to be mutu-
ally agreed upon by the plant labor/management team, 
When section 6.2 A. does not apply, then any rework 
activity that constitutes weekend overtime will be used to 
equalize overtime within a department, taking into consider-
ation the work to be done and the skill and ability of the em-
ployee to do the work. The flow chart in Appendix G shall be 
used in determining eligibility for rework. 
C. The Company shall, on a quarterly basis, fur-
nish a listing of all overtime worked and by whom. 
D. Any employee who has worked overtime at any 
time during the regularly scheduled work week shall be per-
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mitted to work his or her regular scheduled hours for the bal-
ance of the work week. 
E. The Union agrees and it is distinctly understood 
that there will be no pyramiding of overtime upon overtime. 
F. Probationary employees may work overtime on 
their job, in an emergency situation, provided that all em-
ployees in their department on their shift have been offered 
the opportunity to work. Should the Union feel that this provi-
sion is being abused then they will notify the management of 
the facility affected and a meeting will be arranged between 
the parties to attempt to resolve the situation. If the situation 
cannot be resolved then the Union will notify the manage-
ment of that facility that probationary employees can no lon-
ger work overtime unless every employee in their depart-
ment, regardless of shift, is offered the opportunity to work. 
G. All overtime work is optional on the part of the 
employee. When an employee without good cause fails to 
work overtime after promising to do so, the Company shall 
not be obligated to assign him or her to overtime work for a 
period of 15 days commencing on the next regular work day 
following the missed overtime. 
H. Overtime roster to be made available to all em-
ployees in a given cost center or department. Employees may 
request to not be afforded overtime opportunities by complet-
ing a form available in the employee's local Human Re-
sources Office. If the employee, at a later date wishes to be 
afforded overtime opportunities, it will be the employee's re-
sponsibility to contact the Human Resources office and his/ 
her supervisor with this decision. The Company will provide 
the Union with a copy of the form. 
Employees will be notified as far in advance as is 
reasonably practical when scheduled overtime is to be 
worked but not later than the end of the shift on Thursday for 
Saturday overtime work, unless an emergency arises which 
precludes giving such notice. Weekday overtime will be 
charged as "overtime asked" if the employee is offered over-
time at least one (1) hour prior to the end of the shift. Weekend 
overtime will be charged as "overtime asked", if an employee 
is offered overtime by the end of the shift on Thursday. If such 
notice is given as provided for above, the notified employee, 
if he or she accepts, will be required to perform the scheduled 
overtime work. Failure to work the agreed upon weekend 
overtime shall be treated as an unexcused absence, unless the 
employee notifies the Company during the first three hours of 
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the shift on Friday that they cannot work the agreed to over-
time. Employees on all leaves of absence or vacation will be 
charged with being asked for the average amount of overtime 
worked in their work group during the period of their ab-
sence. All supervisors are responsible for keeping current, ac-
curate overtime records of afforded overtime opportunities. 
The overtime records may be reviewed by Union representa-
tives at the Union's request. 
I. In the event that production schedules require 
the employees in a cost center to work in excess of ten (10) 
hours overtime per week, per employee for a one-month peri-
od and where the schedule is projected to continue at this lev-
, el for three (3) or more additional months. Plant Management 
will review with the Plant Union Committee the economic 
business feasibility of temporarily returning to work laid off 
employees. Employees laid off from the plant where the work 
is being performed will be recalled first. Thereafter, if addi-
tional employees are required, then the most senior employee 
laid off from among all the Fond du Lac/Oshkosh plants will 
be given the opportunity to volunteer to perform this work. 
ARTICLE VII, HOLIDAYS 
7.1 The following days shall be paid Holidays under this 
Agreement: 
Effective June 19. 2000 - June 20. 2004 
Month 
July 
July 
September 
November 
November 
December 
December 
December 
December 
December 
January 
April 
May 
July 
September 
November 
November 
Decern her 
December 
Day 
3 
4 
4 
23 
24 
24 
25 
27 
2R 
31 
1 
13 
28 
4 
3 
22 
23 
24 
25 
Year 
2000 
2000 
2000 
20(K) 
2000 
2000 
2(XX) 
2000 
2000 
2(KX) 
2001 
2001 
2001 
2001 
200! 
2001 
2001 
2001 
2001 
Floating Holiday 
Observed 12/26/00 
Flouting Holiday 
Floating Holiday 
Observed 12/29/00 
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Month 
December 
December 
December 
December 
January 
March 
May 
July 
September 
November 
November 
December 
December 
Dee em her 
December 
December 
December 
January 
April 
May 
July 
September 
November 
November 
Decemher 
December 
December 
December 
Decemher 
December 
January 
April 
May 
Day 
26 
27 
28 
.11 
I 
29 
27 
-* 
2 
28 
29 
24 
25 
26 
27 
30 
31 
1 
18 
26 
4 
1 
27 
28 
24 
25 
26 
29 
30 
31 
1 
16 
31 
Year 
2001 
2001 
2001 
2001 
2002 
2002 
2002 
2002 
2002 
2002 
2002 
2002 
2002 
2002 
2002 
2002 
2002 
2003 
2003 
2003 
2003 
2003 
2003 
2003 
2003 
2003 
2003 
2003 
2003 
2003 
2004 
2004 
2004 
7.2 Any of the designated Holidays falling on Saturday 
shall be observed at a time designated by Management either 
during the week preceding such Saturday Holiday or during 
the week .subsequent to such Saturday Holiday. 
7.3 Any of the designated Holidays falling on Sunday 
shall be observed on the following Monday, provided that 
Monday is not a designated Holiday under this Agreement. 
Where the following Monday is a designated Holiday, the 
Holiday falling on Sunday shall be observed on Tuesday. 
7.4 All employees covered by this Agreement who have 
completed their probationary period as provided for in Ar-
ticle IX. shall receive Holiday pay for the time not worked for 
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Floating Holiday 
Floating Holiday 
Floating Holiday 
Floating Holiday 
Floating Holiday 
Floating Holiday 
Floating Holiday 
Floating Holiday 
Floating Holiday 
each of the designated Holidays at the individuals man rate or 
indirect rate, whichever is applicable. 
7.5 In addition to the payment of double time for hours 
worked on any of the above designated Holidays as provided 
in Section 6.1 B, all employees, except probationary em-
ployees, working on such Holidays shall receive pay as set 
forth in Paragraph 7.1 hereof. 
7.6 If a Holiday falls within a regularly scheduled work 
week of an employee's vacation period, such Holiday shall 
not be considered as a part of the vacation period and the em-
ployee shall receive Holiday pay, therefore. An additional 
day or days off shall be prearranged between the Company 
and the employee and may be taken either prior to, subse-
quent to the vacation period or any time, provided that the or-
derly operation of the plant can be maintained. 
7.7 To qualify for Holiday pay, for Holidays not 
worked, all eligible employees are to work the scheduled 
work day prior to the respective Holiday, and the scheduled 
work day following the respective Holiday unless otherwise 
excused by the Company, and the Company agrees that a cer-
tification by a licensed physician that an employee was un-
able to work said days due to illness shall constitute a valid 
excuse. 
Holiday changed by government shall in no way cause 
loss of Holiday to employees. 
7.8 Employees on layoff or leave of absence shall not be 
entitled to Holiday pay except as provided below. 
A. If an employee (other than Probationary) is laid 
off for lack of work, he or she shall be eligible for any Holiday 
falling within the ninety (90) calendar days following such 
layoff provided that they are recalled and they return to work 
within one year from date of layoff and work at least five (5) 
work days. 
B. If an employee is on leave of absence for illness. 
injury or pregnancy, they shall be eligible for any Holiday fal-
ling within six (6) months following commencement of such 
leave. 
C. Employees on Company approved Leaves of 
Absences for vacation shall be eligible for Holiday pay if 
such leave commences or terminates two (2) weeks prior to 
the week of, or two (2) weeks following, the week of such 
Holiday. 
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7.9 The Company agrees within three (3) days immedi-
ately subsequent to any such Holiday to confer with the 
Union Shop Committee showing that Committee a list of any 
employees to whom Holiday pay will be denied and the rea-
son thereof. 
ARTICLE VIII, VACATIONS 
8.1 Employees are expected to take all eligible vacation. 
Employees electing to take a half day of vacation shall not be 
eligible for overtime on that day. 
8.2 Annual vacations for the period January 01, 2001 
through December 31, 2004 shall be earned by all hourly em-
ployees covered by this Agreement as follows: 
A. Those in the Company's employ for a period of 
three (3) months to three (3) years shall be entitled to one (1) 
week of vacation, and those employed three (3) years to six 
(6) years shall be entitled to two (2) weeks vacation, and those 
employed six (6) years to fifteen (15) years shall be entitled to 
three (3) weeks vacation, and those employed fifteen (15) 
years to twenty (20) years shall be entitled to four (4) weeks 
vacation, and those employed twenty (20) years to twenty-
five (25) years shall be entitled to four (4) weeks, two-and-
one-half (2-1/2) days vacation, and those employed twenty-
five (25) years or more shall be entitled to five (5) weeks 
vacation. 
B. An employee entitled to one (1) week of vaca-
tion shall be paid at the rate of three (3) percent of his or her 
prior calendar years annual gross earnings. 
C. Each employee entitled to two (2) weeks vaca-
tion but who will have less than six (6) years of service shall 
be paid at the rate of six (6) percent of his or her prior calendar 
years annual gross earnings. 
D. Each employee entitled to three (3) weeks of 
vacation who will have completed six (6) years of service but 
less than fifteen (15) years of service shall be paid at the rate 
of eight (8) percent of his or her prior calendar years annual 
gross earnings. 
E. Each employee who is entitled to four (4) weeks 
of vacation who will have completed fifteen (15) years of 
service but less than twenty (20) years of service shall be paid 
at the rate of ten (10) percent of his or her prior calendar years 
annual gross earnings. 
F. Each employee who is entitled to four (4) 
weeks, two-and-one-half (2-1/2) days of vacation and who 
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wili have completed twenty (20) years of service but less than 
twenty-five (25) years of service shall be paid at the rate of 
eleven (11) percent of his or her prior calendar years annual 
gross earnings. 
G. Each employee who is entitled to five (5) weeks 
of vacation and who have completed twenty-five (25) years 
of service or more shall be paid at the rate of twelve (12) per-
cent of his or her prior calendar years annual gross earnings. 
H. Employees shall become eligible for-their addi-
tional vacation under A above as of January 1st of the year in 
which their anniversary date falls. 
1. Employees will normally receive their vacation 
pay allowance during the month of January. The Company 
will attempt to have the vacation checks available during the 
third full week of January. 
8.3 For purpose of determining vacation pay only, 
there will be credited to a seniority employee's actual gross 
earnings, amounts covering the following absences from 
work from November 1st through October 31st of each 
vacation year. 
A. For absences due to compensable accident or 
illness for a period of not to exceed a total ofone (1) year, an 
amount determined by multiplying the employee's average 
weekly hours of work for each week, (or fraction thereof) of 
absence by his or her average hourly earnings. 
B. For absences due to non-compensable accident 
or illness (provided such absence for illness exceeds one 
work day) for a period of not to exceed a total of ninety (90) 
working days during the vacation year, an amount deter-
mined by multiplying the employee's average weekly hours 
of work each week (or fraction thereof) of absence by his or 
her average hourly earnings. 
C. For absences due to layoff for lack of work for 
a period of not to exceed a total of thirty (30) working days 
during the vacation year, an amount determined by multiply-
ing the employee's average weekly hours of work for each 
week (or fraction thereof) of absence by his or her average 
hourly earnings. 
8-4 "Average weekly hours of work" and "average 
hourly earnings" as used in 8.3 shall be determined in each 
based upon actual time worked and earnings paid during the 
said vacation year. 
8.5 During the term of this Agreement, the annual shut-
down for Plants 15 & 17 will be announced by October Is1 for 
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the following year. When possible the Company may choose 
not to schedule a shutdown for the following year. If the Com-
pany elects to schedule a one (I > week or two (2) week shut-
down period, it will be scheduled during the months of June, 
July or August. 
8.6 
A. Employees in Plants 3,4, 24, 95 and 98 shall not 
be subject to a vacation shutdown as defined in Section 8.5 of 
this Article: 
Employees in the above listed plants shall 
schedule and take their vacations in accord with section S.8 of 
this Article. The Company will allow employees in these 
plants and departments to schedule vacation during the 
months of June, July and August if requested. 
B. Employees in the following classifications will 
not be subject to a vacation shutdown: Electricians, Mainte-
nance Mechanics, Maintenance Laborers, Oilers, Furnace 
Maintenance Mechanics and Toolmakers. 
C. Employees in the above listed departments and 
classifications shall schedule and take their vacations in 
accord with Section 8.8. 
8.7 Employees eligible for two (2) weeks or more of 
paid vacation will be given their vacation during the 
shutdown period. Should it be necessary to operate any 
department and/or division thereof in any plant during the 
normal vacation shutdown period, the following procedure 
will apply: 
A. Employees who normally perform the sched-
uled work will be asked to volunteer to work during the vaca-
tion shutdown period. 
B. If after (A) above more employees are needed, 
they will be taken from those employees having one (1) week 
or less of vacation on a departmental and then plant seniority 
basis, taking into consideration the ability of the employee to 
perform the work, 
C. If after (B) above more employees are needed, 
the senior employees in the department where work is re-
quired will be asked to volunteer to work, on a departmental 
seniority basis, taking into consideration the ability of the 
employee to perform the work. 
8.8 Vacation outside of normal vacation period (plant 
shutdown) can be taken between January 01 through Decem-
ber 31 of each year. Such accrued vacation must be selected 
by the employee and submitted to their Supervisor by Octo-
ber 31 st. The vacation schedule shall be approved by Novem 
ber 30, and each employee shall be so notified, and anj 
change of vacation by an employee shall cause said employee 
to accept whatever vacation openings exist at that time. Pref 
erence in vacation scheduling will be by seniority within the 
normal practices used in each Plant/area. (Orderly operation 
of the plant to be considered.) 
8.9 Employees that terminate their employment either 
voluntarily or involuntarily shall receive earned vacation pay 
within fourteen (14) working days after separation. 
8.10 Employees may receive their vacation pay in sepa-
rate checks. Employees wishing to receive separate vacation 
checks must so notify the Company in writing by Octo-
ber 31st of each year. Individual vacation checks will be is-
sued in five day increments only. 
8.11 Vacation in excess of one (1) week may be sched-
uled one day at a time, providing it does not conflict with that 
year's shutdown schedule and providing it is pre-approved by 
the employee's supervisor. 
ARTICLE IX, SENIORITY 
9.1 DEFINITION 
A. Seniority of employees governed by this Agree-
ment shall be determined in the following manner: 
1. Length of service 
2. Ability 
Seniority shall apply to layoffs, recalls, job bidding, 
promotions and transfers throughout the plant. 
9.2 All employees hired after the execution of this 
Agreement shall be employed for sixty (60) days before be-
ing placed on the seniority list. When seniority is established, 
it will he retroactive to the hiring date in the department where 
the employee is assigned at the conclusion of his or her proba-
tionary period. 
Employees hired on the same day will be placed on the 
seniority list in Social Security Number order utilizing the en-
tire nine (9) digit number, lowest number to be considered the 
most senior employee. 
9.3 PROBATIONARY PERIOD 
All new employees engaged by the Company shall be 
deemed, for the first sixty (60) calendar days of their employ-
ment, to be engaged for a probationary period and shall not be 
placed upon the Seniority Roster, nor shall they acquire any 
seniority rights until seniority be established as provided in 
Section 9.2 hereof. For purposes of computing the sixty (60) 
calendar day probationary period, the periods of vacation 
shutdown and the Christmas-New Years holiday period, 
starting with the first calendar day of each shutdown period 
and ending on the first weekday following such shutdown pe-
riod, shall be excluded unless the employee works in which 
case they will be included in computing the sixty (60) day 
period. The Company may dismiss or reclassify any such em-
ployee to any other classification during his or her probation-
ary period. After such probationary period, any such em-
ployee shall become a regular employee, 
9.4 An employee's seniority rights shall cease upon; 
A. Justifiable discharge; 
B. Voluntary quitting; 
C. If after being laid off the employee does not re-
spond within five (5) days after receipt of written notice by 
Certified Mail Return Receipt Requested (IT SHALL BE 
THE EMPLOYEE'S RESPONSIBILITY TO MAINTAIN 
HIS OR HER CURRENT ADDRESS ON FILE WITH THE 
COMPANY). The employee must return to work within ten 
(10) days after date of recall. Should the employee within said 
five (5) day period notify the Company in writing, Certified 
Mail Return Receipt Requested, that he or she cannot return 
to work by reason of illness, or other cause, the Company and 
the Union shall mutually agree upon the validity of such em-
ployee's reason for not returning to his or her employment 
and if such reason is found to be a valid one, such employee 
shall not lose his or her seniority. 
D. If after being laid off the employee is not in writ-
ing recalled by the Company for four (4) years or one-half 
(1/2) of his or her length of service, whichever is greater, 
E. Failure to report to work for five (5) consecutive 
working days without notifying the Company, except in cases 
where, it is physically impossible to notify the Company, due 
to a reason beyond the control of the employee. 
F. Subject to the provisions herein regarding loss 
of seniority, any employee promoted to a position exempted 
by this Agreement after June 15, 1986 will have his or her ac-
cumulated seniority frozen as of the date of transfer. Em-
ployees so transferred will retain their frozen seniority for six 
(6) months from the date of their transfer to an Exempt posi-
tion. During that six (6) month period they will have the privi-
lege of returning to their former position or one of like status 
and pay in line with his or her seniority earned in the depart-
21 
ment or plant prior to the transfer. If either the employee's fot 
mer position or a position of like status and pay is not avail 
able, then the employee shall be assigned any available job ii 
the plant t>ased upon his/her seniority earned prior to rhi 
transfer. At the conclusion of the six (6) months, employee; 
remaining in an Exempt position will forfeit any and all se 
nioriry rights they have under this Agreement. 
9.5 TEMPORARY TRANSFERS 
The company may transfer employees between shifts foi 
temporary periods of time, thirty working days or less, be-
cause of family emergencies or to complete schooling. The 
Company agrees to meet with the plant Union committee ai 
least one week prior to the expected transfer to discuss the 
reasons for the transfer with the Union. The Company agrees 
that it will not transfer employees under this section without 
the agreement of the plant Union committee. 
ARTICLE X, PLANTS & DEPARTMENTS 
10.1 For the purpose of this Agreement, the Company de-
partments are as follows: 
Manufacturing Plant (Plant 15) 
1. Machine Shop/B urn ng/C lean and Paint 
2. Assembly - Accessory and engines and Drive/ 
Time Recording/Run and Test/Production Repair 
3. Clean and Paint 
4. Receiving, Raw Stores, Material Handling, 
Stockroom, Export Packing 
5. Inspection 
6. Maintenance, Tool Room, Building and 
Grounds, Maintenance Crib 
7. Support Cribs (Tool Crib. Cage Crib and Fix-
ture Crib) 
8. Tool and Cutter Grinders 
Gears & 5hafts/Heat Treat (Plant 4S) 
1. Machine Shop 
2. Heat Treat 
3. Materials 
4. Inspection 
5. Maintenance/Tool Room 
6. Tool and Cutter Grinder I 
7. Support Cribs / 
Distribution (Plant 3) ; 
I. Distribution Receiving and Boxing, Parts Dis-
tribution, Shipping and Export Shipping & Traffic 
2. Display Carpenters/Mechanic Specialist 
3. Service Instructors ** (current employees only) 
Logistics (Plant 95) 
!. Receiving, Inspection, Stockroom, Shipping, 
Export Shipping, and JIT Transportation 
Casting Plant (Plant 17) 
1. Die Casting/Lost Foam Aluminum 
2. Trim/Production Salvage 
3. Furnace and Metal Salvage 
4. Tool Room and Die Repair 
5. Maintenance/Buildings mid Grounds 
6. Tool Crib 
7. inspection 
8. Material Handling/Shipping and Receiving 
Re-manufacturing Plant (Plant ,24) 
investment Casting Plant (Plant 98) 
1. Wax and Ceramic Operations/Furnace/CIean-
ing/Burring 
2. Machine Shop 
3. Buff and Polish 
4. Receiving/Shipping/Stockroom/Material Han-
dling/Tool Crib 
5. Assembly 
6. Maintenance/Pattern Shop 
ARTICLE XI, LAYOFFS & RECALLS 
11.1 Before laying off any employees, the Company will 
make every effort to move employees from one job classifica-
tion to another, wherever such movement is consistent with 
the employee's experience and skill. No employee will be 
downgraded during the term of this Agreement, unless such 
downgrading is agreed to by the Company and the Union. 
Section 19.8 has precedence over this paragraph. 
I i .2 In the event of either a planned short term or a 
planned long term layoff the Company will, not less than 
three (3) full working days previous to the effective date of 
said planned layoffs, post a bulletin board notice specifying 
the names of the employees to be laid off. Should the Compa-
ny fail to post such notice three (3) days before the effective 
late of the planned layoff, the Company will pay the em-
iloyees laid off eight (8) hours pay at base rate for indirect 
Employees and the individual's man rate for direct employees 
for each day that is in default of the three (3) day notice. The 
requirement for such posting and payment of wages for fail-
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ure thereof shall have no application to any work stoppag 
due to an Act of God or other circumstances beyond the cor 
trol of the Company. 
11.3 Upon the posting of the list specifying the em 
ployees to be laid off, the Union Shop Committee will, befor 
the layoff date, advise the Company if it disagrees with th 
posted list. Should the list be changed as a result of the Sho] 
Committee's disagreeing with the posted list, the Compan; 
will not be responsible for any three (3) day payment to em 
ployees whose names are added to the layoff list. 
11.4 The Company shall be the judge of an employee': 
qualifications as to ability; PROVIDED, HOWEVER, that ii 
the event a difference of opinion arises between the Compan; 
and the Union as to qualifications of an employee, this ques 
tion shall then be handled in accordance with the regulai 
grievance procedure. 
11.5 Should an employee refuse to accept work offeree 
which he or she is capable of performing, the Company wil. 
have no further responsibility with reference to placing the 
particular employee during the particular layoff. Employee? 
wil) be given the option to refuse recall on long term layoff tc 
a classification other than their own, without loss of seniority. 
Should said employee's classification become available, said 
employee will be afforded recall at that time. In the event thai 
employee refuses recall to his or her original classification, he 
or she shall be considered terminated. 
11.6 
a) Employees who are classified as Journeymen in 
the Apprenticeable trades specified in the Labor Agreement 
shall be allowed to refuse work offered outside of his/her 
trade during a long term layoff. Should such employee refuse 
said job assignment, the Company will only be required to re-
call him/her back to his/her originally apprenticeable classifi-
cation. 
b) Employees who have completed a two year 
training program in the following classifications shall be re-
tained by the Company for as long as their services are re-
quired: Display Carpenter, Diesel Mechanic, Guided Equip-i 
ment Maintenance, Power Truck Mechanic and Mechanic! 
Specialist. t 
11.7 No part-time employees shall be employed whila 
qualified full-time employees are on layoff. Office cleaning 
employees shall not be considered part-time in the applica-
tion of this Agreement. 
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11.8 SHORT TERM LAYOFF 
A. The Company and the Union recognize that be-
cause of the Company's particular type of manufacture, it is 
difficult to operate on a plant seniority basis on short term lay-
offs of five (5) work days or less. Because of this fact, where a 
short-term layoff of five (5) workdays or less occurs, plant-
wide seniority shall be applied on a departmental basis. How-
ever, during any short-term layoff the following shall apply to 
the plant in which the layoff exists, exclusive of apprentice-
able trades: 
i. No probationary employees will be retained. 
2. No new employees will be started. 
3. The Company will post vacancies in job 
classifications — however, if there are employees on reduc-
tion or layoff who hold that classification, they will not be 
posted. 
4. No management trainees. 
B. In the event of doubtful short term layoff, the 
Company will notify the Shop Committee in writing who 
would be laid off so that individuals will have notice without 
posting on bulletin board. 
C. When the Company posts notice of a short term 
layoff, as above, no further notice shall be required should the 
layoff continue beyond said five (5) work days. In such case, 
however, plant-wide seniority on long term layoff basis shall 
become effective commencing with the sixth work day. 
D. During short-term layoffs as defined in Section 
11.8, Shop Committee persons, stewards, and officers of the 
Union, during their tenure in office, shall head the seniority 
list in their respective departments. However, the total head-
ing such seniority list shall not exceed fifteen (15) in number 
in the respective plants. Their employment shall remain in ef-
fect as long as the department is in operation. 
E. Layoffs may be voluntary under this section in 
accordance with the following procedure: 
1. Employees wishing to be considered for 
voluntary layoff must make their wishes known to the Per-
sonnel Department within twenty-four (24) hours of the lay-
off notice being posted. Employees volunteering for layoff 
must fill out a Voluntary Layoff card indicating their desire to 
[be laid off. 
* 2. Employees may volunteer for layoff pro-
vided there are less senior employees remaining who have 
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previously performed the available work and who are capable 
of performing the work without any additional training. 
3. Employees volunteering for layoff will be 
scheduled for layoff in inverse seniority order. 
4. Once an employee has volunteered for lay-
off they may not decline the layoff. 
11.9 LONG TERM LAYOFF 
A. On any long term layoff; i.e., a layoff of more 
than five (5) work days, such layoff will be handled on a 
plant-wide seniority basis. The employee eldest in the service 
of the Company will be laid off last and will be recalled first, 
provided he or she is qualified to perform the work he or she 
may be assigned; the employee youngest in the service of the 
Company will be laid off first and recalled to work last, unless 
-- and only unless - said youngest employee is particularly 
qualified over and above all other employees to perform 
some special work. 
However, during any long term layoff, the following 
shall apply to the plant in which the layoff exists, exclusive of 
apprenticeable trades; 
1. No probationary employees will be retained, 
2. No new employees will be started. 
3. The Company will post vacancies in job 
classifications ~ however, if there are employees on 
reduction or layoff who hold that classification they will not 
be posted. The Company may, however, post to fill 
vacancies that are not the result of an employee being laid 
off voluntarily. 
4. No management trainees. 
B. On long term layoffs. Shop Committee persons, 
stewards, time study representatives (3) and officers of the 
Union, during their tenure of office shall be placed at the head 
of the seniority list in their respective Plants, departments and 
shifts. Said employees shall be limited loa maximum of fif-
teen (15} in number to head the seniority list in each respec-
tive plant. 
C- Layoffs may be voluntary in accordance with . 
the following procedure: J 
I. The Company will post a notice of its intent! 
to have a layoff a minimum of ten (10) working days prior tol 
the effective date of the layoff. Employees wishing to be con-J 
sidered for voluntary layoff must make their wishes known tol 
the Personnel Department five working days prior to the day^ 
the layoff notice required by section 11.2 of this Article is 
26 
posted. Employees volunteering for layoff must fill out a Vol-
untary Layoff Card indicating their desire to be laid off. Once 
an employee has volunteered, they may not withdraw their re-
quest during this five day period. 
2. Employees may volunteer for a layoff peri-
od of three months or the duration of the layoff. Employees 
volunteering for layoff shall have no right to displace or bump 
less senior employees for the duration of their layoff period. 
3. Employees volunteering for layoff shall be 
recalled to work in seniority order, unless prior to layoff the 
employee has elected not to be recalled in the event of a par-
tial recall. 
4. Employees volunteering for layoff will be 
scheduled for layoff in inverse seniority order, providing 
however, that there are qualified less senior employees re-
maining to perform the scheduled work. 
5. If insufficient employees volunteer for lay-
off, then the least senior employees in the plant will be sched-
uled for layoff, in accord with Section 11.9 A. 
11.10 RECALLS 
A. If after being laid off the employee does not re-
spond within five (5) days after receipt of written notice by 
Certified Mail Return Receipt Requested. (IT SHALL BE 
THE EMPLOYEE'S RESPONSIBILITY TO MAINTAIN 
HIS OR HER CURRENT ADDRESS ON FILE WITH THE 
COMPANY.) The employee must return to work within ten 
(10) days after date of recall. Should the employee within said 
five (5) day period notify the Company in writing, Certified 
Mail Return Receipt Requested, that he or she cannot return 
to work by reason of illness, or other cause, the Company and 
the Union shall mutually agree upon the validity of such em-
ployee's reason for not returning to his or her employment 
and if such reason is found to be a valid one, such employee 
shall not lose his or her seniority. 
B. If after being laid off the employee is not in writ-
ing recalled by the Company for four (4) years or one-half 
(1/2) of his or her length of service, whichever is greater. 
V ARTICLE XII, JOB BIDDING PROCEDURE 
12.1 When a vacancy occurs or a new job is created and 
the Company decides to fill it on a permanent basis, the fol-
lowing procedure shall apply; 
A. Notice of such vacancy will be posted for two 
(2) working days on the Main Bulletin Boards in all plants, 
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including Heat Treat, covered by this Agreement and in th 
Employment Office beginning one (I) day after the positio1 
was first posted in the home plant. However, the Compan; 
will not post notices of vacancies during periods of plant shut 
down of defined duration such as the taking of inventory o 
periods of shutdown for inventory adjustment. 
1. The notice snail set forth the occupationa 
title, the number of vacancies, labor grade, department, plant 
rate of pay, shift and any required special qualifications a: 
written in the mutually agreed upon job description. 
2. Jobs vacated due to Military Leaves or ap 
proved Leaves of Absence will be so noted on the Job Notice 
B. Interested employees may apply for such vacan-
cy by completing within required time limits, the form pro-
vided by the Company. An employee may bid on more than 
one vacancy provided, however, that once an employee has 
been awarded a bid, all other bids are automatically voided. 
C. Four (4) days after the job posting is down, the 
Company will post the name and department of the success-
ful bidder. An employee may not withdraw a bid once the 
name and department of the successful bidder has been post-
ed. Failure of the Company to post the names after four (4) 
days will allow the employee to bid on the fifth (5th) day, 
The time limits for making application for future va-
cancies shall start no later than thirty (30) working days from 
the date that the notice of vacancy was posted or the day the 
employee was transferred to the job; whichever occurs first. 
D. Preference in assignment to the posted job shall 
be based on seniority and ability to perform the job. Selec-
tions will be made on the basis of the qualifications needed to 
perform the work of the job in question and seniority (and 
where, as between two (2) or more employees, the factors 
comprising qualifications are relatively equal, then seniority 
will be controlling). To have the necessary qualifications to 
qualify the employee must possess the basic skills and ability 
to perform the job in question with proper instructions. The 
following sequence among qualified bidders will be used: 
1. Employees who hold seniority in the de-j 
partment within the plant in which the vacancy exists, provid-' 
ing they have sufficient seniority to be retained within the 
plant. 
2. All other employees covered by the Agree-
ment, including those employees on layoff providing they 
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have sufficient seniority to be retained within the plant in 
which the vacancy exists. 
Employees exercising their right of seniority to 
bid between plants or departments shall lose all seniority 
rights which they held in any other plant or department upon 
being accepted on a job classification through bidding to 
another plant. Seniority shall be transferred to a new depart-
ment and plant in which the job was awarded. 
E. During the days of posting and for thirty (30) 
working days thereafter, the Company may assign an em-
ployee to the job until the successful bidder has been deter-
mined and made available for assignment to the job, and the 
successful bidder will be transferred at that time. If at the end 
of this thirty (30) working day period the successful bidder is 
not transferred, then the successful bidder will be paid a one 
dollar ($1.00) per hour premium for each hour worked until 
transferred to the bid job. 
F. The first ten (10) days of work (or thirty (30) 
days for apprenticeabie occupations including set-up and 
leadpersons) after reporting to the job shall be considered to 
be a probationary period to ascertain if he or she can perform 
the work in the same manner as an average operator on that 
job. The following jobs will be subject to a twenty (20) work-
ing day probationary period: stainless steel prop grinding, 
finished sander - props, floor inspector, assembly tech III, 
blender mechanic, materials tech III & IV and any job requir-
ing a CDL. If the bidder is found not suitable during the pro-
bationary period or if the bidder demonstrates during the pro-
bationary period that he or she does not have the ability to do 
the job, he or she shall be returned to his or her former occupa-
tional class and shift or one of like status and pay if available. 
If his or her former occupation or one of like status and pay is 
not available then the employee shall be assigned to any 
available work in the plant at which time the employee shall 
remain on that job, assuming he or she has sufficient seniority 
until a vacancy exists in his or her original classification and 
shift. During the period the employee is assigned out of his or 
her original department he or she shall maintain his or her de-
partmental bidding and recall rights. While assigned to any 
available job in the plant the employee shall receive the rate 
of the job assigned. 
G. An employee may bid for a vacancy provided 
they have not bid and been granted a job within the past four 
(4) months. An employee who voluntarily washes them-
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selves out of a job after their name has been posted as a sue 
cessful bidder may not rebid for any other job for four (4 
months from the date of the voluntary wash out. 
1. Employees hired after June 12,1994 canno 
bid for any vacancy outside their seniority department unti 
they have completed one year of service. 
2. Journeyman skilled trades employees hiree 
after June 12. 1994 cannot bid outside their plant until the) 
have completed one year of service. 
3. Employees awarded an apprenticeship aftei 
June 12, 1994 cannot bid outside their plant for the first twe 
(2) years following the completion of their apprenticeship. 
H. Copies of all job bids and notices, along with the 
name of the successful bidder, within ten (10) days, will be 
given to the Union. 
1. In the event that there are no bids submitted for 
a posted job, the Company may hire a new employee or 
re-post the job for a total of five (5) additional days. During 
this additional five (5) day period, laid off employees and 
employees who are otherwise disqualified from bidding, 
shall have the right to bid on the re-posted job. There shall be 
no limitation on the number of re-posted jobs on which laid 
off employees may bid. An ""800" toll-free number has been 
established for use by laid off employees. 
J. In the event that the Company has not filled the 
vacancy at the end of ninety (90) days after the date on which 
the original posting was made, such vacancy shall again be 
posted. 
ARTICLE XIII, LEAVES OF ABSENCE 
13.1 Upon written application by a seniority employee 
(with a copy to the Union) an employee shall be given leave of 
absence without pay as follows except as otherwise provided 
in this Agreement: 
A. Maximum of three (3) months for personal justi-
fiable reasons, illness or disability in his or her immediate 
family, official Union business. 
B. Appointment or election to full time public of-
fice or full time AFL-CIO affiliated Union office for their] 
term or terms of such elected or appointed offices. Not more 
than four (4) employees at any time shall be granted sucb 
leave. Employees granted such leave shall continue to accu-
mulate seniority for the purpose of exercising their right to 
work only. 
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13.2 At the end of any leave of absence the employee 
shall be in accordance with seniority returned to his or her for-
mer occupation. In the event the former occupation has been 
abolished he or she shall be assigned to a substantially similar 
occupation on the shift he or she last worked if such occupa-
tion is available on that shift, and shall receive the current rate 
of pay for the occupation to which lie or she is assigned. 
Return from medical or disability leaves must be sup-
ported by a medical release from the attending licensed phy-
sician. Said physician's release shall govern the job assign-
ment. 
(Pregnancy to be treated as any other disability for senior-
ity purposes.) 
13.3 Seniority shall continue to accumulate during all 
leaves of absence accorded under this section. 
13.4 Leaves of Absence in excess of the maximum peri-
ods set forth in this Article XIII shall be granted only with the 
consent of both the Company and the Union. 
13.5 Employees on a medical Leave of Absence will 
have their seniority continue for 3 years or 1/2 the length of 
their service, whichever is greater, with medical coverage 
through the third year. 
13.6 An employee who may be required to leave his or 
her job because of the requirements of the Universal Military 
Service and Training Act shall be afforded the job security 
which is provided for in the Act. 
Employees attending the annual 2-week training re-
quired by the National Guard or Reserves shall be reimbursed 
the difference between their service pay and what they would 
have received had they worked forty (40) hours in each week 
of training. Employees shall not be eligible for pay under this 
Section and under the Vacation Section for the same weeks. 
ARTICLE XIV, UNION REPRESENTATION 
14.1 The Company will recognize and deal with accred-
ited representatives of the Union as set forth herein in all mat-
ters relating to grievances, negotiations, interpretations of 
this Agreement and in any other matters which may affect the 
-elationship between the Company and the Union. 
\ 14.2 The Union shall certify in writing the members of 
the "Bargaining Committee" and "Shop Committee" for each 
plant and the "Stewards" indicating the plants and depart-
ments to be served by each, and shall keep the list current at all 
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times. A list of Union members who shall head the seniority 
list shall also be furnished. 
14.3 The Union shall be represented in its relationship 
with the Company at the various levels of responsibilities as 
follows: 
A. The Union may designate an employee as 
"Coordinator" whose responsibility shall be to correlate the 
Union's position between departments and plants in each re-
spective Local. 
B. There may be a "Bargaining Committee" whose 
responsibility shall be at the "Management" level. This Com-
mittee shall be composed of: Coordinator and the designated 
representatives from each Plant. 
C. There may be a "Shop Committee" whose re-
sponsibility shall be at the "Plant" level. This Committee 
shall be established according to the following ratios: 
Fond du Lac/Oshkosh - 1/150 employees. This number shall 
be established January 1st of each year and will not be 
changed for the balance of that year. 
D. The Union may designate certain "Stewards" 
whose responsibility shall be at the "Department" levels. 
E. The Union may be assisted by other "Represen-
tatives" of the International Association of Machinists and 
Aerospace Workers, as may be deemed necessary or desir-
able. 
14.4 The Company will grant permission for the Shop 
Committee persons or Stewards to leave their department and 
go to any department within the Bargaining Unit to bring 
about a proper and expeditious disposition of a grievance or 
complaint, provided however, that the individual Shop Com-
mittee person or Steward will, in each instance, notify his or 
her particular foreman before leaving his or her department; 
and provided further that the permission here granted will not 
be abused by the Shop Committee persons or Stewards. 
Committee persons or Stewards to notify the Supervisor 
in whose department he or she is entering if the Supervisor is 
available. I 
14.5 No employee or Union representative shall engage 
in Union activity during working hours, except as specifical-j 
ly provided for under this Article. / 
14.6 The powers and authority of the Union representa-j 
tives as set forth herein shall be confined to those set forth in 
the Sections of this Agreement entitled "Grievance Proce-
dure" and "Arbitration". 
32 
14.7 The Company will pay the accredited representa-
tives of the Union and the aggrieved employee their man rate 
or their indirect pay rate, whichever is applicable, for time 
spent in processing grievances in accordance with the provi-
sions of this Agreement when the time so spent is during their 
regular work shift. 
Time spent in grievance meetings with the Company will 
be credited to the Union Committee person's work shift only 
for the purpose of time off from that scheduled shift of work. 
This provision will apply only for Committee persons whose 
regular shift is 2nd or 3rd shift and the hours so credited shall 
have no application towards the payment of any overtime 
premiums. 
14.8 The Company agrees to pay all Committee persons, 
not to exceed nine (9) from Local 1947 for contract negoti-
ations. Such Committee persons shall be compensated at their 
man rate or indirect rate of pay, whichever is applicable, not to 
exceed eight (8) straight time hours per scheduled meeting 
day. 
14.9 Accredited representatives of the Union, other than 
the Shop Committee and Stewards, may have free access to 
the plant premises and offices of the Company during work-
ing hours by appointment. 
ARTICLE XV, GRIEVANCE PROCEDURE 
15.1 A grievance shall be defined as a dispute between 
the Company and the Union over the interpretation, applica-
tion or alleged violation of any provisions of this Agreement 
and shall be handled in the following manner: 
A. A grievance must be presented within ten (10) 
working days of the action complained of or if the employee 
was not aware of the action at the time of occurrence within 
ten (10) working days of the time that the employee with rea-
sonable prudence should have been aware of the action. No 
grievance shall be deemed to exist until it has first been dis-
cussed by the employee and/or the union and the supervisor 
within the time limits and conditions herein set forth. The 
grievance shall be reduced to writing for presentation to the 
supervisor but it shall not be numbered. The supervisor shall 
answer the grievance within five (5) working days of this ini-
tial discussion. 
If as a result of this discussion, the alleged grievance 
is resolved by the employee/union and the supervisor, the res-
olution will be noted on the face of the grievance and the shop 
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chairperson will be informed of the settlement. If the allegec 
grievance is not resolved as a result of this discussion, ther 
within two (2) working days following the conclusion of this 
discussion the grievance will be numbered and the matter wif 
be taken to Step #2. 
B. Step #2 within ten (10) working days, following 
receipt of the numbered grievance, the supervisor, depart-
ment manager, and Human Resource Representative shall 
meet with the employee and shop steward, and the designated 
shop committee person(s)/coordinator to attempt to resolve 
the alleged grievance which will be thoroughly analyzed and 
investigated by both parties, with all facts being shared in an 
attempt to resolve the dispute. Within five (5) working days 
from the date of this meeting the company will give a written 
answer to the grievance. 
C. If the grievance is not settled in Step #2, the shop 
chairman/union coordinator may appeal it within six (6) 
working days after receipt of the company's written answer to 
the Director of Employee Relations. 
D. Within sixty (60) days, the coordinator, shop 
chairperson and the Union Business Representative will meet 
with the Director Employee Relations and the Plant Human 
Resources Manager(s) or their designated representatives 
and the individual aggrieved employee, if deemed necessary 
by either party. 
The Company will furnish a written answer to 
the Union within thirty (30) days of the date of this meeting. If 
no agreement is reached then the Union will have thirty (30) 
days to submit the grievance to arbitration. 
E. The time limits established in sub-paragraphs 
A. B, C and D are maximum limits and it is understood that all 
complaints and grievances will be given prompt attention for 
settlement. Time limits may be extended by mutual agree-
ment of the Company and Union. 
F. Grievances protesting disciplinary suspensions 
and/or discharge will be entered at Step D of the above proce-
dures and processed therefrom. 
15.2 If measured day work standard grievances are not 
settled in Steps A through B of Article 15.1 then the Company 
will recheck the standard. If the grievance is not resolved at 
Step B of Article 15.1 then the local Union time study repre-
sentative may, by stopwatch or whatever means they deem 
appropriate, check the job after notifying and arranging with 
the local Plant Industrial Engineer; the results of this Union 
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recheck will be reviewed with the Company Industrial Engi-
neer. In the event the parties fail to reach agreement before or 
through Step E of the grievance procedure then the Union 
shall be afforded an opportunity of bringing in an outside In-
dustrial Time Study Engineer to make a study of the job in dis-
pute. After such study is completed, it shall be submitted to 
the Company with an explanation, if the Company is in error. 
Said Engineer shall attempt to bring about a settlement of 
such dispute after consultation with the Company Industrial 
Time Study Engineer. If a settlement is reached, satisfactory 
to the Company, union unu aggrieved employee or em-
ployees such settlement shall be considered the permanent 
rate and the grievance settled. 
In the event the two Industrial Engineers assigned fail to 
reach agreement in accordance with the foregoing paragraph 
then the matter may be submitted to arbitration under the 
arbitration provisions of this Agreement. 
15-3 Either party of this Agreement shall be permitted to 
c-dU employee witnesses at each and every step of the 
grievance procedure. The Company, on demand, will 
produce production, payroll and other records at each and 
every step of the grievance procedure, for (he purpose of 
substantiating the contentions or claim of the parties. All 
records supplied for the Union will be kept in confidence 
and will not be revealed in whole or part to any other 
Company directly or indirectly. 
15.4 The Parties agree they will follow the foregoing 
grievance procedures in accordance with the steps, time 
limits and conditions contained therein. If the employee, 
Union or the Company fails to follow the foregoing griev-
ance procedures in accordance with the steps, time limits 
and conditions contained therein, the grievance shall be 
deemed settled on the basis of the Company's or Union's 
last answer. It is expressly agreed by the parties that griev-
ances settled because of the failure of either party to adhere 
[to the time limits contained in this Article shall not consti-
ute a precedent for any other case, past, present or future 
lor shall it have any application whatsoever beyond the in-
tant grievance. 
15.5 The settlement of a grievance in any case shall not 
e made retroactive for any period prior to the date of the 
action complained of. 
35 
15.6 It is agreed and understood by the Company am 
the Union that a reasonable effort shall be made to proces 
all grievances through Step 3 of the Grievance Proceduri 
within ninety (90) calendar days from the date the grievanci 
was initially filed. 
ARTICLE XVI, ARBITRATION 
16.1 If the grievance is not settled in Step D of sectior 
15.1 of Article XV, Grievances, the Union may appeal it tc 
arbitration by giving written notice of such appeal to the au-
thorized representative of the Company within thirty (3(T 
calendar days for all grievances except discharge, layoff anc 
recall which written notice shall not exceed Fifteen (15; 
working days. 
16.2 Within thirty (30) working days after making appeal 
to arbitration the Union shall contact the Federal Mediation 
and Conciliation Service for a panel of five (5) regular quali-
fied Arbitrators (Wisconsin or Midwest). Within thirty (30) 
days of receipt of the panel the parties shall meet to select an 
arbitrator. The party requesting arbitration shall strike out one 
(1) of the submitted names; the other party shall strike out one 
(1) of the remaining names; the process shall continue until 
one person remains, who shall be the impartial arbitrator. The 
parties agree that they will meet within fifteen (15) days from 
the time the Arbitrator submits a list of open hearing dates to 
establish the date for the arbitration hearing. 
16.3 The Arbitrator selected to resolve grievances pro-
testing job evaluation or measured day work standards, must 
be a Registered Industrial Engineer or must be qualified by 
background and experience to handle work measurement 
and job evaluation. 
A. The Arbitrator shall arrive at his decision based 
on the facts, evidence and contentions as presented by the 
parties at the arbitration proceedings. The Arbitrator shall 
determine whether or not the disputed measured day work 
standard has been established in accordance with the terms of 
this Agreement and whether or not allowances set forth in this 
Agreement have been properly applied. 
B. Should the Arbitrator find no omissions of timt 
elements, no inconsistencies in developing the disputed pro j 
duction standard, and no clerical errors, he shall declare thfl 
dispute withdrawn. I 
C. Should the Arbitrator find any such omission^ 
inconsistencies, or errors, he shall detail the same in his find-
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ings and provide for the correction thereof on the basis as 
shown in 16.3 A of this Section. 
D. The decision of the Arbitrator shall be final and 
binding to both parties for the term of this Agreement. 
16.4 The Arbitrator shall have no authority to add to, sub-
tract from, or modify the express provisions of this Agree-
ment. 
16.5 The Arbitrator's decision shall be final and binding 
upon the Company, the Union, and the employees involved, 
providing the decision falls within the scope of the Arbitra-
tor's authority, and shall be complied with within fifteen (15) 
days after the decision is rendered. 
16.6 Each party shall bear the expense of its representa-
tives, participants, and for the preparations and presentations 
of its own case. The fees and expenses of the Arbitrator and 
for the hearing room shall be shared equally by the Parties. 
16.7 The Company and the Union may, with mutual 
agreement, agree to arbitrate more than one grievance con-
cerning the same issue with one Arbitrator. 
16.8 The Arbitrator to submit his decision within thirty 
(30) days of the date of receipt of briefs and he shall be so noti-
fied at the time he is selected. 
ARTICLE XVII, STRIKE AND LOCKOUT 
17.1 The Union will not call or sanction any strike or con-
certed stoppage during the term of this Agreement except for: 
A. The Company's failure to abide by the Arbitra-
tion Clause of this Agreement; or 
B. The Company's failure to comply with any de-
cision of the Arbitrator established hereunder within fifteen 
(15) working days after such decision. 
17.2 Should a strike or concerted stoppage of work by 
employees of the Company other than those permitted by the 
immediately preceding paragraph hereof, occur during the 
term of this Agreement, the Union, within forty-eight (48) 
hours after receipt of written notice from the Company, shall 
be obliged to do the following things only: 
t A. Advise the Company in writing that the strike or toppage has not been called or sanctioned by the Union. B. Post copies of the following notice on bulletin oards in the Plant and publicly declare it: "We have been advised by Mercury Marine that a _ trike (stoppage) has occurred in the plant. Inasmuch, as no 
such strike or stoppage has been called or sanctioned by the 
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Union, if you are engaged in such strike or stoppage you ai 
hereby instructed to return to work immediately. 
LOCAL LODGE NO. 1947 OF THE INTERNA 
TIONAL ASSOCIATION OF MACHINISTS, AND AERC 
SPACE WORKERS 
BY 
THIS NOTICE IS POSTED IN ACCORDANCE WIT! 
THE PROVISION OF THE AGREEMENT BETWEEi 
THE COMPANY AND THE UNION " 
17.3 The obligation of the Union shall be limited to th 
performance of the acts required by the immediately preced 
ing paragraph, and upon compliance by the Union with thi 
provisions set forth in the immediately preceding paragrapl 
of this Agreement, the Union and its officers, agents, ant 
members shall not have further liability during the term o 
this Contract or thereafter, for damage suffered by the Com 
pany arising from or out of stoppage or strike. 
17.4 The Company shall have the right to discipline oi 
discharge any employee engaging or participating in such ac-
tion. It is understood that such action on the part of the Com-
pany shall in no case be construed as a violation by the Com-
pany of any provisions of this Agreement, provided, howev-
er, that an issue of fact as to whether or not any particular em-
ployee has engaged or participated in any such violation may 
be subject to the Grievance Procedure and/or Arbitration as 
set forth in this Agreement. 
17.5 The Company will not lock out any or all of its em-
ployees during the term of this Agreement. 
ARTICLE XVIII, PICKET LINES 
18.1 The Company will not require the employee to cross 
any lawful Union picket line established in front of Company 
premises and the individual or concerted refusal to pass such 
picket lines shall not constitute grounds for discipline, dis-
charge or layoff. 
18.2 A concerted refusal to pass a picket line shall not 
constitute a stoppage or strike within the meaning of this 
Agreement. , 
18.3 Nothing contained in this Section on picket linesl 
shall be construed as superseding or replacing any provisions] 
of the Section "Strike and Lockout". J 
ARTICLE XIX, WAGES I 
19.1 Effective June [3, 1994, employees will be eligible^ 
to participate in the Company's Success Sharing Plan pro-
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i vided Mercury Marine reaches or exceeds an established pre-
tax profit target. Brunswick Corporation will, on a yearly ba-
' sis, establish the pretax profit target. When Mercury Marine 
reaches the pretax profit target established by Brunswick then 
* two (2%) per cent of all pretax earnings will be placed into a 
Success Sharing pool to be distributed to eligible bargaining 
1
 unit employees. The amount of any payment will be deter-
mined by dividing the total dollars in the pool by the number 
1
 of eligible bargaining unit employees. Lump sum payments 
will be made in the last week of February or the first week of 
March of each year, following the close of the Company's ao 
, counting year. 
To be eligible to receive a Success Sharing Payment em-
' ployees must meet the following guidelines: 
I 1. You must be an active employee, have retired 
, during the year or be on an approved leave of absence as of 
December 31st, 
2. You must have completed your probationary pe-
i riod, and 
3. You must have worked at least one hour during 
the calendar year. 
Payment will be based upon the number of weeks 
worked during the year. You will receive credit for every 
week during which you work at least one hour. You will also 
receive credit for vacation weeks, the Christmas holiday peri-
• od, leave of absence for Union business and for weeks during 
'i which you receive workers compensation or accident & sick-
^ ness pay. Employees who retire during the year will receive a 
pro rated payment based on the number of weeks worked dur-
ing the year. 
During year 2000 negotiations the parties mutually 
agreed to establish the MercRewards program to compensate 
' employees for improvements in Productivity, Quality and 
employee generated Suggestions. MercRewards is to be ef-
fective starting with calendar year 200J. The previously ne-
gotiated Success Sharing program will run in tandem with the 
MercRewards program with employees receiving the higher 
of the two payouts. In the event that the Success Sharing pro-
gram fails to generate a payout, then it will be discontinued 
and the MercRewards program will become the sole program 
designed to reward employees. 
19.2 Wage rates which shall be effective during the term 
of this Agreement are set forth in Appendix A for Direct em-
ployees and Appendix B for Indirect employees. 
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A. Effective June 19. 2000, a $.60 general increase 
shall be added to the wage rates for all Direct and Indirect em-
ployees based upon their respective classifications. 
B. Effective June 18,2001, a $.67 general increase 
shall be added to the wage rates for all Direct and Indirect em-
ployees based upon their respective classifications. 
C. Effective June 17, 2002, a $.68 general increase 
shall be added to the wage rates for all Direct and Indirect em-
ployees based upon their respective classifications. 
D. Effective June 16, 2003, a $.70 general increase 
shall be added to the wage rates for all Direct and Indirect em-
ployees based upon their respective classifications. 
19.3 
A. Effective June 15, 1992, the starting rate of each 
classification, excluding skilled or apprenticeable trades, 
shall be 80% of the maximum rate of the classification. Upon 
completion of 26 full weeks of employment such employees 
will be paid 85% of the maximum rate of the classification. 
Upon the completion of 52 full weeks of employment, such 
employees will be paid 90% of the maximum rate of their 
classification. Upon completion of 78 full weeks of employ-
ment, such employees will be paid 95% of the rate for the 
classification to which they are assigned. Upon completion of 
104 full weeks of employment, such employees will be paid 
the maximum rate of the classification to which they are as-
signed. 
B. Computation of Weeks Worked: 
1. Employees shall receive credit for any week 
during which they work at least 20 hours. 
2. Employees shall receive credit for a week 
worked for the vacation shutdown week{s) and the Christmas 
shutdown week. 
3. No credit shall be given for periods of layoff 
or leave of absence. 
4. Employees recalled from layoff shall be 
given credit for the weeks they had worked prior to layoff. 
5. Employees rehired within two (2) years af-
ter their seniority has been terminated under Article IX, Sec-
tion 9.4D shall be given credit for any weeks worked prior to 
their date of rehire. 
19.4 All employees covered by this Agreement, who 
leave the service of the Company for any reason, shall be paid 
whatever is due them hereunder. 
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19.5 Rules and regulations governing the "Job Evalua-
tion Plan" for direct occupations are set forth in Appendix 
"C" Section A annexed hereto and made a part of this Agree-
ment. The rules and regulations governing indirect job evalu-
ation are defined in a separate book and the new evaluations 
were installed on August 16, 1976. 
19.6 
A. During the term of this Agreement the Job Eval-
uation Committee comprised of management representatives 
and the trained Union representatives on a Divisional basis, 
will jointly evaluate any indirect job classification that is sub-
stantially changed or any new indirect job that is created. 
Such evaluation/reevaluation shall be conducted by the par-
ties within thirty (30) working days after the job or operation 
has been approved to run. Job classifications as evaluated at 
the date of this Agreement will not be reviewed unless such 
job classification be substantially changed. Failure of the par-
ties to agree on the Job Evaluation, the Company may imple-
ment the evaluation and the Union, if not in agreement may 
invoke the grievance procedure. 
B. All newly created direct jobs or combinations of 
existing direct jobs will be slotted by the Company in one of 
the existing direct classifications. Management will notify 
the Plant Committee prior to slotting any direct job. Should 
the Union disagree with the Company's slotting of any direct 
job, then the dispute will be subject to the parties grievance 
procedure. 
19.7 The Company has furnished the Union with a com-
plete breakdown of its present evaluation plan for both direct 
and indirect occupations, the formula used for the setting of 
time limits on jobs during the negotiation of this present 
Agreement and receipt of such information is hereby ack-
nowledged. The Company will also furnish the Union with 
any job evaluations placed in effect during the term of this 
Agreement. 
19.8 
A. Employees transferred at the Company's re-
quest within their department but out of their bid classifica-
tion or off their bid shift out of 1 ines of seniority shall receive 
their man rate or the rate of the job they are assigned to, 
whichever is higher for a period of twenty (20) working days. 
If after twenty (20) working days the employee remains dis-
placed out of seniority order, then the employee shall be paid 
one ($1.00) per hour premium pay for each hour worked 
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thereafter, out of lines of seniority. This provision does not 
apply to situations mutually agreed to by the Union and Com-
pany (ex medical), 
B. By mutual agreement between the Company 
and the Union, an employee may be transferred to a lower 
paid classification at the employee's request or because of 
physical disability. If transferred, the employee will receive 
the regular rate of pay for the job to which he or she is as-
signed. 
C. In the event an employee due to physical dis-
ability is unable to perform his or her regular job assignment, 
the Company may assign them to another job at which time he 
or she will be paid the rate of the job to which he or she is as-
signed, or he or she may decline such job and return to work 
when capable of performing his or her regular job. 
D. Where an employee is temporarily transferred 
to a lower paid classification out of his or her department to 
avoid a layoff due to lack of work in his or her department, the 
employee will be paid the regular rate of pay for the job to 
which he ov she is assigned. 
E. Employees assigned to set up machines other 
than the ones they are assigned to run shall be paid the Set-Up 
I rate of pay or man rate, whichever is higher. 
F. Employees transferred at the Company's re-
quest outside their department and out of lines of seniority 
shall receive their man rate or the rate of the job they areas-
signed to, whichever is higher. In the event that the transfer 
exceeds twenty (20) working days then the employee will be 
paid a one ($ 1.00) per hour premium for each hour worked 
thereafter, out of lines of seniority. 
G. The change in the rate of pay of an employee as-
signed as provided in this Section 19.8 shall not be deemed 
downgrading under the provisions of Section I I.I hereof. 
19.9 NIGHT SHIFT DIFFERENTIAL 
A. A bonus of twenty-five (25) cents per hour will 
be paid to all employees on the second or third shift. 
19.10 Payday will be Friday. Paychecks will be handed 
out one (1) hour before the conclusion of the respective shift. 
ARTICLE XX, SUPPLEMENTAL PAY 
20.1 FUNERAL PAY 
In case of necessary absence of an employee to attend a 
funeral of a member of his or her immediate family (spouse. 
mother, step-mother, father, stepfather, legal guardian, child. 
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stepchild, sister, stepsister, brother, stepbrother, mother-in-
law, father-in-law, son-in-law, daughter-in-law, brother-in-
law, sister-in-law, grandmother, grandfather and grandchil-
dren) such employee will be paid for up to three (3) consecu-
tive work days, provided one of those three days is the day of 
the funeral, at base rate for indirect employees and the indi-
vidual's measured day man rate for direct employees, not to 
exceed eight (8) hours per day. In cases where a memorial ser-
vice or buria) service is to be conducted on a later date after 
the funeral service, then one of the three (3) days may be re-
served and used at that time. In the case of the death of a foster 
child living in the employees home or the death of the em-
ployees grandparents-in-law, the Company will pay em-
ployees actual working time lost, but not tn exceed eight (8) 
hours, to attend the funera). No funeral leave will be paid for 
Saturday or Sunday, or any day on which holiday pay or vaca-
tion pay is paid. An employee called upon to be a pallbearer at 
the funeral of a deceased employee shall be paid for four (4) 
hours. 
Should the employee be on vacation when the death oc-
curs, the employee may reschedule vacation time beginning 
with the next day following the death. 
A. This pay does not apply to employees who are 
on vacation or leave of absence. This pay will not be counted 
as time worked for overtime computation. The employee 
will, upon request, furnish the Company with satisfactory 
proof of the death and the relationship to the deceased. 
B. Administratively third shift employees will be 
allowed funeral pay for the shift of work immediately follow-
ing the day of the funeral but not to exceed three (3) days in 
accordance with the Labor Agreement. 
20.2 JURY DUTY PAY 
A. An employee who has completed the probation-
ary period is summoned to and reports for jury duty shall be 
paid the difference between the daily amount received for 
jury service and the employee's man rate for direct em-
ployees and the base rate for indirect employees, for jury ser-
vices performed during those hours of work which the em-
ployee would otherwise have been scheduled to work but 
does not. 
B. This provision shall not apply where an em-
ployee voluntarily seeks such service. 
C. To be eligible for such payments, an employee 
must notify the Company as soon as possible prior to the first 
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day of required absence for jury duty, and furnish a written 
statement from the appropriate public official listing dates 
and pay received for jury duty. 
D. Employees selected for jury duty who are on 
other than the first shift will be assigned to the first shift for 
those days they are required to serve as jurors. 
E. Employees who must report for jury examina-
tion on a scheduled work day will be excused from work not 
to exceed four (4) hours and paid for such time not to exceed 
four (4) hours. 
F. When an employee is excused from jury service 
either temporarily or permanently on a scheduled work day, 
the employee shall promptly report to work to complete any 
remaining hours of the scheduled work day. 
20.3 CALL-IN PAY 
An employee called back to work after termination of his 
or her regular shift shall receive no less than four (4) hours of 
work or four (4) hours pay at the applicable overtime rate. 
This Section shall have no application where an employee is 
notified of overtime work while on his or her regular shift. 
ARTICLE XXI, GROUP HEALTH BENEFITS 
21.1 The Company agrees to maintain for employees 
while employed under this Agreement, the Group Health 
Benefits in effect as of the date of this Agreement. 
The present insurance carriers will be maintained for the 
duration of this Agreement, except that by mutual agreement, 
the carriers may be changed to a different insurance carrier or 
carriers. 
21.2 For a period of one hundred twenty (120) calendar 
days immediately following layoff of any employee, the 
Company will continue to provide the hospital and surgical 
benefits for such employees. Thereafter, an employee may 
elect to maintain such hospital and surgical benefits by mak-
ing the appropriate group deposit payments. Such hospital 
and surgical benefits shall terminate upon the failure to make 
such payments or one year from the date of layoff; whichever 
occurs first. Payments due from the one hundred twentiet'.. 
(120th) calendar day to the end of the month shall be on a pre 
rated basis. Payments will be charged on a monthly calenda 
basis and must be prepaid and received by the Mercury Ma-
rine Benefit Department no later than the first calendar day of 
the month of coverage. Failure of the employee to make the > 
payment on or before the first calendar day of the month will i 
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automatically cancel the coverage and make it non-renew-
able. 
For a period of one hundred eighty (180) calendar days 
immediately following the layoff of any employee, the 
Company will continue to provide a Life Insurance Benefit 
for each employee. The provisions of Paragraph 21.2 shall 
not apply to employees who have not completed their proba-
tionary period as of the date of layoff. 
21.3 Any increase in the costs of these benefits during the 
term of the Contract, shall be paid by the Company. 
21.4 The following schedule of benefits shall apply 
during the term of this Agreement as indicated. 
Effective June 19. 2000 
Accident & Sickness 
Life Insurance, A.D. & D. 
Effective June 18. 2001 
Accident & Sickness 
Life Insurance, A.D. & D. 
Effective June 17. 2002 
Accident & Sickness 
Life Insurance, A.D. & D. 
Effective June 16, 2003 
Accident & Sickness 
Life Insurance, A.D. & D. 
$375 1-1-4-26 plan 
(1st day of injury or 
hospitalization, 4th 
workday Monday 
through Friday, of 
illness, 26 weeks 
maximum duration) 
$41,000 
$385 
$42,000 
$395 
$43,000 
$410 
$45,000 
ARTICLE XXI), RETIREMENT PLAN 
22.1 An employee may retire during the term of this 
Agreement after attaining age sixty-five (65) without an actu-
arially reduced pension benefit. 
22.2 For purposes of computing an employee's number 
of years of credited service, hours worked computed to the 
nearest 1/12 year of service, including hours worked after the 
attainment of age sixty-five (65) shall be considered for the 
purpose of determining pension benefits under this Agree-
ment. Effective June 23, 1997, the maximum years of cred-
ited service under this plan shall be forty (40) years, Effective 
June 19, 2000 there will be no limit to the maximum years of 
credited service under this plan. 
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A. AH employees who retire after June 19. 2000 
shall receive a pension benefit according to the following 
formula: 
Multiplying forty dollars ($40) by the number of 
years of credited service, computed to the nearest 1/12. 
B. All employees who retire after June J8. 2001 
shall receive a pension benefit according to the following 
formula: 
Multiplying forty-one dollars ($41) by the number 
of years of credited service, computed to the nearest t/12. 
C. All employees who retire after June 17, 2002 
shall receive a pension benefit according to the following 
formula: 
Multiplying forty-two dollars ($42) by the number 
of years of credited service, computed to the nearest 1/12. 
D. AD employees who retire after June 16. 2003 
shall receive a pension benefit according to the following 
formula: 
Multiplying forty-four dollars ($44) by the number 
of years of credited service, computed to the nearest 1/12. 
22.3 Vesting rights for individuals with five (5) years of 
credited service or more shall be effective January 01, 1989. 
22.4 The Company further agrees to furnish the Union on 
an annual basis an actuarial statement certifying that the plan 
is properly funded to provide for the above benefits. 
22.5 An employee terminating after June 13, 1994 who 
has completed five (5) years of credited service is eligible to 
receive the full accrued benefit at age sixty-five (65) or he or 
she may elect to receive a pension commencing on or after at-
taining age sixty (60) but reduced by two (2%) percent or 
fraction thereof for each year that early retirement precedes 
age sixty-five (65). The employee may elect to receive his or 
her pension as a Life Anility, subject to spousal approval if re-
quired, as a 50%. 66 2/3% or 100% Last Survivor benefit or as 
a 50% or 100% Joint and Survivor Spousal Pop-up benefit. 
A. Employees retiring between the ages of 60 to 65 
may, at the time of retirement, elect to obtain health care bene-
fits. It is expressly recognized that one-half the contribution 
necessary to maintain this plan shall be paid by the retiree em-
ployee. It is also expressly agreed that any increase in the re-
quired contribution rate shall be paid one-half by said em-
ployee. Upon failure of the employee to make the necessary 
contribution, all coverage under this plan will cease. For the 
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duration of this agreement the contribution required for this 
coverage will be as follows; 
Effective June 19, 2000: $105 single and $2i0em-
ployee & spouse 
Coverage for the employee will cease upon the em-
ployee attaining the age of 65 or becoming eligible for Medi-
care, whichever occurs first. No coverage will be provided 
for organ transplants. Coverage for dependents is limited to 
the employee's spouse at the time of retirement. Coverage for 
the spouse would normally terminate upon the death of the 
employee or upon the employee becoming eligible for Medi-
care. Effective June 18,2000 the spouse may elect jo continue 
single coverage by continuing to make the contribution re-
quired for single coverage. Coverage for the spouse will 
cease upon the spouse attaining age 65, becoming eligible for 
Medicare or by failing to make the required contribution. 
The health care coverage provided retired em-
ployees under this program are created as a result of collec-
tive bargaining. Consequently the benefits provided hereun-
der may be altered and/or terminated pursuant to future Col-
lective Bargaining Agreements. 
All eligible charges will be subject to a $250 per per-
son deductible per year. Plan then pays 80% of the next 
$5,000 of eligible charges and 100% of eligible charges there-
after subject to a $200,000 lifetime maximum. 
22.6 A 50% Survivor's benefit for employees age fifty-
five (55) with ten {10) years of service but not eligible for ear-
ly retirement will be provided based upon the employee's 
years of participating service times the current benefit rate at 
the time of death, reduced by 2% or fraction thereof for every 
year death occurred prior to age sixty-five (65), factored by 
an amount determined by the age of the spouse at the time of 
the employee's death. 
22.7 Employees who are totally and permanently dis-
ibied may be eligible for disability retirement after five (5) 
ears of credited service with the Company and no age re-
tirement. 
22.8 $1,000.00 Death Benefit for retirees after 06/16/66. 
,500.00 Death Benefit for retirees after 06/17/84. 
000.00 Death Benefit for retirees after 06/16/85. $3,000 
th benefit for retirees after 6/18/2000. 
22.9 All aspects of this employee pension plan shall con-
i to the Employee Retirement Income Security Act. 
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ARTICLE XXH1, CHECKOFF & UNION SECURITY 
23.1 During the term of this Agreement or any extension 
of this Agreement, the Company will deduct the monthly 
dues for membership in the Union from the earnings of each 
employee in the bargaining unit who individually and volun-
tarily in writing has authorized the Company to do so. 
A. The Company shall deduct such dues from the 
earnings payable to such employees each month and shall pay 
such amount to the Financial Secretary of the Union. 
B. Authorisation and revocation of authorization 
must be made on the forms agreed upon between the Compa-
ny and the Union. 
C. As a condition of continued employment, all 
employees hired after the date of this Agreement shall within 
or at the completion of their probationary period, become and 
remain members in the Union during the term of this Agree-
ment. As a condition of continued employment, all present 
empioyees of the Company as of the signing date of this 
Agreement shall within thirty (30) days become members of 
the Union and shall during the term of this Agreement main-
tain their membership in the Union. 
D. The Company will, within three (3) working 
days after receipt of notice from the Union discharge any em-
ployee who is not in good standing or who fails to become a 
member in good standing as required by the preceding para-
graph. 
E. Should there be any question regarding an em-
ployee's delinquency, U shall be the Union responsibility to 
establish this fact to the Company. 
F. The Union will, herewith indemnify the Com-
pany of any liability in the enforcement of the preceding para-
graphs. 
G. Upon receipt of a signed authorization of the= 
employee, the Company shall deduct from the employee' 
paycheck the dues payable by him or her to the Union durir^™ 
the period provided for in said authorization. 
H. Deductions shaii be made for authorized U n i ^ ^ 
dues from the first pay day, check-off is made, after the 
ceipt of authorization and monthly thereafter until terminc^^™ 
by the employee in accordance with the provisions of the 
ductions authorization. 
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I. Effective June 19,2000 the Company will begin 
deducting contributions to the Machinist Non-Partisan Politi-
cal League from the earnings of each employee in the bar-
gaining unit who individually and voluntarily in writing has 
authorized the Company to do so. Deductions shall be made 
monthly thereafter until terminated by the employee in accor-
dance with the provisions of the deductions authorization. 
ARTICLE XXIV, SAFETY 
24.1 The Company will furnish and maintain safe and 
healthful sanitary conditions including clean and adequate 
washing facilities and toilets. 
Safety equipment will be furnished to all employees 
where required by the Company, 
24.2 The Company will notify the Union of all industrial 
lost time accidents which occur within the Plant within 
twenty-four (24) hours of their occurrence. Employees will 
be paid at base rate for indirect employees and the individu-
al's measured day work rate for direct employees for the first 
day of time lost due to an occupational injury if directed by 
the Physician to refrain from further work that day. 
Employees who suffer a traumatic work related injury 
j that necessitates treatment in a physician's office or in an 
emergency room and who are thereafter absent from work be-
cause of such traumatic injury shall not suffer a loss of wages. 
Employees shall be compensated a maximum of eight (8) 
hours at the applicable straight time rate for each day of ab-
sence up to a maximum of three (3) days absence provided, 
however, that there shall be no payments for any day that the 
employee is eligible for benefits under the workman's com-
pensation statute. 
Upon his or her return to work, subsequent doctor's ap-
pointments causing lost time from work from their scheduled 
shift shall be compensated, as set forth above, for such lost 
time. 
24.3 The Union Safety Representative from the respec-
tive Plant will be permitted to accompany Company Safety 
Inspection Committee on scheduled safety inspections; and 
inspections by authority of the Occupational Health and Safe-
ty /\ct. Such Union representative shall be paid at their man 
rate or indirect rate, whichever is applicable. 
24.4 For purposes of safety, no employee shall be re-
' quired to work alone unless another employee is in the area. 
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ARTICLE XXV, MISCELLANEOUS 
25.1 An employee may be discharged or disciplined by 
the Company for a good and sufficient cause. Any employee 
found to have deliberately or through gross incompetence or 
gross negligence made scrap, or passed on inferior part, or 
faulty material, shall be subject to disciplinary action up to 
and including discharge. The parties to this Agreement recog-
nize that there must be quality workmanship and it is the in-
tent of both parties to do everything possible to improve qual-
ity production. Upon being notified of a suspension or a dis-
charge, the employee may leave his department and report to 
the Personnel Office. (Night shift employees may report the 
following day.) In such cases, the Personnel Manager shall 
immediately notify the Chairman of the Shop Committee or 
his designated representative who shall be given the opportu-
nity to review the case with the employee involved and the 
representatives of the Company before the employee is re-
quested to leave the premises of'the Company. Copies of all 
disciplinary notices now received by the Union shall be fur-
nished to the Union Shop Committee within five (5) working 
days from the date of issuance. 
25.2 Should there be a dispute between the Company and 
the Union as to the existence of good and sufficient cause of 
discharge or discipline, such dispute shall be adjusted as a 
grievance in accordance with the terms of this Agreement. 
25.3 The Company shall furnish the Union, once each 
month, with listings showing all new hires, termination's, 
current classifications, seniority, leaves of absence, layoffs. 
transfers, reclassifications, and recalls. 
25.4 The Company and Union agree to abide by the terms 
and conditions of the Apprenticeship Standards Bargaining 
Unit Trades as developed and approved by the parties to this 
Labor Agreement and which are in compliance with the 
guidelines developed by the Department of Industry. Labor 
and Human Relations and the United States Department of 
Labor. Apprentice Division. 
25.5 The Company agrees to assign inventory work in 
accordance with seniority option and the employee's ability 
to perform the assigned work. Should the Company not get 
sufficient qualified volunteers, the least senior qualified em-
ployees must work. All employees working on inventory 
will receive their man rate or the rate of the job. whichever 
is higher. 
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.,6 RELOCATION AGREEMENT 
n the event of a transfer or relocation of an operation or 
rations to another facility covered by this Agreement, tire 
.lowing provisions shall apply: 
1) A. Where the operations are to be transferred 
or relocated to another facility covered by this Agreement, 
employees who are affected by the transfer or relocation shall 
be notified at least thirty (30) days prior to the date the opera-
tions are to be transferred or relocated. 
B. 1} Where the complete production opera-
tions of a facility covered by this Labor Agreement are trans-
ferred or relocated to another facility covered by this Labor 
Agreement employees with the proven ability in order of se-
niority will be offered the opportunity to transfer with the 
work providing their seniority is greater than the employees 
in the receiving plant, (Proven ability shall be defined, for 
purposes of this Article, as having held the occupational title 
of the job being transferred during their employment with 
Mercury Marine, and the ability to perform the job at accept-
able performance levels.) The employee must exercise his 
"proven ability" rights on the most recent job he or she has 
held that is being transferred. 
2) Where the entire production operations 
i have been transferred or relocated from a facihty covered by 
this Agreement, in accordance with Paragraph B.l of this 
Section, and an employee has declined an offer of transfer un-
, der the initial move or when an employee has not been offered 
an opportunity to transfer or relocate to a facility covered by 
this Agreement, he/she shall be eligible to relocate or transfer 
at a later date based upon a separate recall list from the facility 
the entire production operations was transferred or relocated 
to. The method of recall from the separate recall list, made up 
of employees not offered relocation from the transferred or 
relocated plant, shall be based upon a procedure developed 
prior to the plant transfer or relocation using as a basis a ratio 
developed from comparing the appropriate man hours 
worked in the plant that is being transferred in comparison to 
the appropriate hours in receiving plant in the two quarters 
• immediately prior to she announced closure (i.e., for every 
three (3) employees to be recalled from layoff after the desig-
nated move, two (2) will be recalled from layoff from Plant X 
and one (!) will be recalled from Plant Y based upon their se-
niority and ability as defined in Article IX). 
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3) All employees who are placed on the 
separate recalJ list described above must accept such recall or 
relocation at that time or forfeit all severance and/or employ-
ment rights with the Company. 
4) Any employee who accepts recall from 
the closed facility under the ratio described above shall be 
placed upon the department seniority list of the job offered in 
the plant to which the work was transferred. 
Direct employees who are recalled to the 
department they held seniority in prior to the plant closure 
shall maintain (heir guaranteed pay protection while assigned 
to measured day work jobs. 
Direct employees who are recalled to a de-
partment other than the department they held seniority in 
prior to the plant closure will not be eligible for any pay 
protection on any work performed in the receiving plant, and 
will be paid in accordance with the terms of the Contract. 
Should the first successful bid of a direct 
employee who has lost his pay protection under the afore-
mentioned terms of this Article be to his seniority department 
held prior to plant closure he shall then have his pay protec-
tion restored. 
This opportunity of the reinstatement of pay 
protection shall be available only until June 15, 1982-
C. 1) When sufficient numbers of jobs are 
moved from one plant covered by this Labor Agreement to 
another plant covered by this Labor Agreement which re-
sults in and of itself a permanent layoff, employees holding 
the occupational title and job class of the jobs transferred 
will be offered the opportunity to transfer with the work in 
order of seniority (the most senior employee having the 
occupational title and job classification given the first op-
portunity provided they have the ability to perform the job 
transferred). 
2) Where the entire production operations 
have not been transferred or relocated from a facility covered 
by this Agreement, in accordance with Paragraph C. 1 of this 
Section, an employee may decline an offer to transfer or relo-
cate to a facility covered by this Agreement and shall be en-
titled to exercise seniority at his/her plant in accordance with ' 
the Labor Agreement and shall be paid in accordance with the 
Labor Agreement, 
3) Where the entire production operations 
have not been transferred or relocated from a facility covered 
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by this Agreement, in accordance with Paragraph C.l of this 
Section, an employee not offered an opportunity to transfer or 
relocate to a facility covered by this Agreement shall be en-
titled to exercise seniority at his/her plant in accordance with 
the Labor Agreement and shall be paid in accordance with the 
Labor Agreement. 
4) In the event an employee whose entire 
production operations have not been transferred or relocated, 
in accordance with Paragraph C.l of this Section, is unable to 
exercise seniority at his/her plant in accordance with the La-
1
 bor Agreement or is displaced by an employee declining a 
transfer or relocation to a facility covered by this Agreement, 
such employees shall be placed on layoff status with recall 
rights in accordance with the Labor Agreement. 
D. Any employee transferring with the job in 
accordance with Article 25.6, B. 1 or C. 1 through C.4, or any 
employee who is recalled to his original seniority department 
held prior to plant closure, or successfully job bids under the 
terms of 25.6 B,4, shall maintain his seniority in accordance 
with Article IX and shall continue to receive the difference 
between the individual's pay protection and the job rate es-
tablished for the job or operation in the facility where the op-
eration is being transferred, while employed in that seniority 
department. 
E. Employees notified of a transfer or reloca-
tion shall notify the Company within fifteen (15) calendar 
days from the notification of the transfer or relocation of their 
acceptance and must report for work on the date designated 
by the Company or forfeit transfer or relocation rights unless 
the employee has a reasonable and acceptable excuse. 
25.7 DISCONTINUANCE OF OPERATIONS 
1. The following provisions of this Article shall 
govern the granting and disbursement of severance and ter-
mination rights and benefits for employees with one (1) or 
more years of seniority in the bargaining unit whose employ-
ment relationship under this Agreement is terminated by the 
Company due to the transfer, relocation or discontinuance of 
the production operauons of an entire facility or a component 
manufactured in that facility, located in Fond du Lac, Cedar-
burg or Oshkosh which are covered by this Agreement. 
2. Employees who are on the active payroll roster 
or an approved leave of absence, or on layoff for sixty (60) 
days or less prior to the announced plant closure date, with 
one (1) or more years of seniority at such time and whose em-
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ployment at such facility is terminated solely for such reason, 
shall be eligible to receive severance pay as provided in Sec-
tion 3 following. 
3. The Company will give notice of its decision to 
close a plant a minimum of six (6) months in advance of a 
plant closing date to the Union and to employees concerned. 
Such notice will include the date when terminations of repre-
sented employees, because of the plant closing, are expected 
to begin. 
Where the economic realities indicate a discontinu-
ance of an operation or the cessation of the manufacturing of a 
component, the Company will, in accordance with the Col-
lective Bargaining Agreement, notify all affected employees 
and meet with the Union to discuss the impact, if any, on cur-
rent employees. 
An affected employee may elect to go on normal 
layoff status OR terminate employment permanently and be 
eligible for the below described Company assistance. 
Where employees are affected to the extent that their 
jobs are permanently discontinued, then the Company agrees 
to provide the following assistance: 
a) 6 months continuation of group insurance 
b) One weeks pay (40 hrs x employees rate of 
pay) for each year of service as transition compensation 
c) Training as appropriate to the individual's 
situation including tuition reimbursement (to be decided case 
by case) 
Any active employee from the affected opera-
tion or unit may volunteer to be permanently severed and 
have the above assistance apply. 
The severance and termination benefits de-
scribed above are payable provided: 
A. The employee is terminated solely by rea-
son of a Company decision in Paragraph 1. 
B. During the sixty (60) day period prior to the 
transfer, relocation or discontinuance of the operations at the 
current facility, the employee is not absent without a reason-
able excuse and has cooperated with an orderly shutdown of 
operations-
C. Any employee who engages in or honors a 
violation of Article XVII shall be excluded from any sever-
ance benefits. 
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D. An employee who is placed on a separate re-
call list and has not declined recall from the separate recall list 
under 25.6 B 2. or has not rejected severance pay under 25.7 
(6) of this Article. 
4. It is understood thai employees who voluntarily 
terminate their employment or who are terminated for any 
justifiable reason except as set forth above, shall not be en-
titled to any severance or termination benefits under this Ar-
ticle. 
i 5. in addition to the severance benefits set forth in 
this Article, employees shall receive vacation pay in accor-
1
 dance with Article 8.8 of the Labor Agreement, 
t 6. An employee who does not possess the ability 
i and seniority as defined in Article 25,6 i.B.I to be transferred 
f or an employee who has declined an offer of transfer may 
elect to accept severance pay immediately upon closure of the 
[ operations or may defer severance pay for up to six (6) 
. months at which time the employee must elect to accept sev-
• erance pay or lose all rights to severance pay. An employee 
i who rejects his/her option to severance pay may exercise 
1
 their rights under Article 25.6 B.2. An employee who elects 
to exercise his/her rights under Article 25.6 B.2. must accept 
L a transfer as offered under these provisions or forfeit their em-
t pioyment rights under this Labor Agreement. 
' 7. Employees who elect to continue to exercise 
their rights under the Agreement described in Paragraph 6 or 
I elect to receive severance pay shall be eligible to receive one 
f hundred twenty (120) days of Group Health benefits and one 
1
 hundred eighty (180) days of Life Insurance Continuance 
• commencing from the last day worked. 
| 8. It is understood and agreed that the provisions of 
i this Article and related Articles encompass all of these terms 
1
 and conditions relating to employment, transfer and termina-
• tion rights of employees covered by this Agreement and are in 
I full accord and satisfaction of any and all rights, duties and 
i obligations of Company arising out of or in connection with 
I any such transfer, relocation or discontinuance of operations 
I of an entire facility of the Company or of a component 
• manufactured in a facility covered by this Agreement except 
| those established under the Employee Retirement Income Se-
I curity Act. State Workers Compensation and Unemployment 
I Compensation Acts. 
I " 5S 
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9. In the event that the complete production opera-
tions of a facility covered by this Labor Agreement are dis-
continued, Management and the Union will meet to discuss 
the effects of integrating the seniority of affected employees 
into the total remaining Fond du Lac seniority. 
25.8 BULLETIN BOARDS FOR UNION NOTICES 
The Company shall provide a Bulletin Board, at a loca-
tion to be designated by the Company on its premises, for the 
purpose of posting official Union notices. Said notices shall 
not be of a controversial, political, or inflammatory nature 
and shall be submitted to the Company's designated repre-
sentative for approval prior to posting. 
25.9 The Company will defray tuition and book costs for 
any employee taking and completing a Company approved 
course of study that is job related and not during his or her 
normal work shift. This is not intended to include college 
courses, 
ARTICLE XXVI, DURATION OF AGREEMENT 
26.1 This Agreement will remain in full force and effect 
until June 20, 2004 and from year to year thereafter unless 
modified or terminated in accordance with the following pro-
visions. 
26.2 Should either Party wish to modify or amend any 
provision of this Agreement, or to terminate said Agreement, 
as of June 20, 2004 notice of desire to modify, amend or ter-
minate the Agreement shall be given to the other Party not 
more than ninety (90) days nor less than sixty (60) days prior 
to June 20, 2004. 
26.3 In the event no Agreement has been reached by the 
effective date of the notice to terminate, all rights and obliga-
tions under the Agreement will become void and the Agree-
ment will terminate, 
26.4 This Agreement expresses the total understanding 
of the Parties on the subject of wages, hours, conditions of 
employment and all matters pertaining to the relations be-
tween the Union and the Company. It represents and is the re-
sult of concessions made by both Parties, which have in-
cluded a number of matters initially proposed by both Parties 
as subjects for inclusion in this Agreement but which were 
later dropped or modified as a result of and in exchange for 
concessions on other matters which were proposed. The Par-
ties acknowledge further that each had the unlimited right in 
these negotiations to propose any matters which are proper 
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subjects for collective bargaining. Accordingly, any new 
matter, economic or non-economic, whether or not it pertains 
to a subject covered herein, and whether or not it was raised in 
the negotiations that produced this Agreement, is specifically 
waived by both Parties as subject for bargaining during the 
life of this Agreement. Nothing contained herein, however, 
shall interfere with an employee's right to raise a grievance 
which involves a claim that the Company has violated a spe-
cific clause of this Agreement. The specific provisions of this 
Agreement shall be the sole source of any rights which the 
Union or any member of the bargaining unit may charge the 
Company has violated in raising a grievance. 
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APPENDIX A 
Effective June 19, 2000 the measured day work schedule 
will be: 
Plant 
Planl 15 
Machine Shop 
Assembly 
Paint 
Plant 4 
Machine Shop 
Heal Treal 
Planl 17 
Tfim 
Die Cast 
Plant 24 
Plant 98 
Classification 
Machinist Tech 
Assembly Tech I 
Assembly Tech 11 
Assembly Tech III 
Paint Tech 1 
Paint Tech il 
Machinist Tech 
Heat Treat Tecti 
Trim Operator 
Finished Sander-
Props 
Casting Operator 
Reman. Assembler 
Powerhead 
Mechanic 
invest Cast Tecri i 
invest Cast Tech 11 
Invest Cast 
Machinist 
invest Cast Tech ill 
en 
c 
uitC 
13.90 
13.(0 
13.61 
13.95 
13.10 
13.61 
13.90 
13.90 
13.37 
13.58 
14.27 
13.61 
14.38 
13,(0 
13.5B 
13.90 
13.9B 
IB i t 
14.76 
13.92 
14.46 
14.82 
13.92 
14.46 
14.76 
1476 
14.20 
14,43 
15.16 
14.46 
15.27 
13.92 
14.43 
1476 
14.85 
15.63 
14.74 
15.31 
1570 
14.74 
15.31 
15.63 
15.63 
1504 
1528 
1606 
15.31 
16.17 
14.74 
15.28 
15.63 
1572 
S 3 
16.50 
15.56 
16.16 
16.57 
15.56 
16.16 
16.50 
16.50 
15.87 
16.13 
16.95 
16.16 
17.07 
15.56 
16.13 
16,50 
16.60 
*5| 
17.37 
16.38 
17.01 
17.44 
16.38 
17.01 
17.37 
17.37 
16.71 
16.98 
17.84 
17,01 
17,97 
16.38 
16.98 
(7.37 
17.47 
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APPENDJXA 
Effective June I8, 2001 the measured day work schedule 
will be: 
Plant 
Plant 15 
Machine Shop 
Assembly 
Paint 
Plant 4 
Marhjns Shop 
Heal Treal 
Plant) 7 
Trim 
OieCast 
Plant 24 
Plant 98 
Ctssstflcstttm 
Machinisi Tech 
Assembly Tech) 
Assembly Tech ll 
Assembly Tech 111 
Paint Tech I 
Paint Tech II 
Macninisi Tech 
Heat Treat Tech 
Trim Operator 
Finished Sander-
Pfops 
Casting Operator 
Reman. Assembter 
Powerhead 
Mechanic 
Invest Cast Tech I 
Invest Casl Tech II 
Invest Cast 
Machinist 
Invest Cast Tech III 
ID 
a 
14.43 
13.64 
14.14 
14.49 
13.64 
14.14 
14.14 
14.43 
13.90 
14.13 
14.81 
14.14 
14.91 
13.64 
14.12 
14,43 
14.51 
15.33 
14.49 
15.03 
15.39 
14.49 
15.03 
15.33 
15.33 
14.77 
15.00 
15.73 
15.03 
15.84 
14.49 
15.00 
15.33 
t5.42 
16.24 
15.35 
15.91 
16.30 
15.35 
15.91 
16.24 
16.34 
15.64 
15.89 
16.66 
15.91 
16.78 
15.35 
15.89 
16,24 
16.33 
17.14 
16.20 
t6.80 
17.20 
16.20 
16.80 
17.14 
17.14 
1S.51 
16.77 
17.58 
16.80 
17.71 
16.20 
16.77 
17.14 
17.23 
18.04 
17,05 
17.68 
18.11 
17.05 
17.6R 
18.04 
18.04 
17.38 
17.65 
18.S1 
17.68 
18.64 
17.05 
17.65 
18.04 
18.14 
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APPENDIX A 
Effective June 17,2002 the measured day work schedule 
wiU be: 
Plan! 
Plant 15 
Machine Shop 
Assembly 
Pain! 
Plant 4 
Machine Shop 
Heal Treat 
Plant 17 
Trim 
Die Cast 
Plan! 24 
Plan! 98 
Classification 
Machinist Tech 
Assembly Tech I 
Assembly Tech 11 
Assembly Tech 1)1 
Paint Tech 1 
Paint Tech II 
Machinist Tech 
Heal Tteat Tech 
Trim Operator 
Finished Sander-
Props 
Casting Operator 
Reman. Assembler 
Powertiead 
Mechanic 
invest Casl Tech 1 
InveslCaslTechll 
InvesiCasI 
Machinist 
InveslCaslTechll) 
14.98 
14.18 
14.69 
15.03 
14.18 
14.69 
14,98 
14.98 
14.45 
R66 
15.35 
14.69 
15.46 
14.18 
14.66 
14.98 
15.06 
si 
15.91 
15.07 
15.61 
15.97 
15.07 
15.81 
15.91 
15.91 
15.35 
15.58 
16,31 
15.61 
16.42 
15.07 
15.58 
15.91 
16.00 
16.85 
15.96 
16.52 
16.91 
15.96 
16.52 
16.85 
16.85 
16.25 
16,50 
17.27 
16.52 
17.39 
15.96 
16.50 
16.85 
16.94 
?1 
17.78 
16.84 
17.44 
17.85 
16.84 
17.44 
17.76 
17.78 
17.16 
17.41 
18,23 
17.44 
18.35 
16.64 
17.41 
17.78 
17.88 
«32 
18.72 
17.73 
16.36 
16.79 
17.73 
1B.36 
18.72 
16.72 
18.06 
18.33 
19.19 
18.36 
19.32 
17.73 
18.33 
18.72 
18.82 
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Effective June 16,2003 the measured day work schedule 
will be: 
Plan! 
Ram 15 
Machine Shop 
Assembly 
Paint 
Plan! 4 
Machine Shop 
Heat Treat 
Plan! 17 
Trim 
Die Cast 
Hani 24 
Plant 9S 
ClaMlflcaUon 
Machinist Tech 
Assembly Tech I 
Assembly Tech II 
Assembly Tech III 
Paint Tech 1 
Paint Tech II 
Machinist Tech 
Heat Treal Tech 
Trim Operator 
finished Sandor-
Praps 
Casling Operalor 
Reman. Assembler 
Powerhead 
Mechanic 
Invest Cast Tech 1 
Invest Cast Tech II 
Invest Cast 
Machinist 
Invest Cast Tech IH 
SI 
c 
1554 
14.74 
15.25 
15.59 
14,74 
15.25 
15.54 
15.54 
15.01 
15.22 
15.91 
15.25 
16.02 
14.74 
15.22 
15.54 
15.62 
11 
1651 
15.67 
16.20 
16.57 
15.67 
16.20 
16.51 
16.51 
1555 
16.16 
18,91 
16.20 
17.02 
15.67 
16.18 
16.51 
16.59 
17,48 
I6.S9 
17.15 
17.54 
16.59 
17.15 
17.46 
17.48 
15.85 
17.13 
17.90 
17.15 
18.02 
16.59 
17.13 
17.48 
17.57 
CD u 
SjSS 
18.45 
16.59 
16.11 
18.52 
16.59 
17.15 
18.45 
18.45 
17.82 
18.08 
18.90 
18.11 
19.02 
17.51 
18.08 
18.45 
18.54 
I!l ill 
19.42 
18.43 
19.06 
19.49 
18.43 
19.06 
19.42 
19.42 
18.75 
19.03 
19.89 
19.06 
20.02 
18.43 
19.03 
19.42 
19.52 
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Effective June 19, 2000 the indirect wage schedule will 
be: 
01X 
02X 
03X 
04 X 
05X 
06X 
07X 
08X 
09X 
10X 
11X 
12X 
13X 
14X 
15X 
16X 
17X 
1SX 
19X 
20X 
21X 
22X 
23X 
24X 
25X 
26X 
27X 
28X 
Starting 
Rate 
$12.26 
12.39 
12.50 
12,61 
12.74 
12.86 
12.90 
13.10 
13.26 n 
13.36 
13.50 
13.66 
13.80 
13.95 
14.09 
14.24 
14.38 
14.54 
14,74 
14.86 
15.09 
15.20 
After 26 
Full Wks 
S13.03 
13.17 
13.28 
13.40 
13.53 
13.66 
13.79 
13.92 
14.08 
14.20 
14.35 
14,51 
14.66 
14.82 
14.97 
15.13 
15.27 
15.45 
15.66 
15.79 
16.03 
16.15 
After 52 
Full Wks 
$13.80 
13.94 
14.06 
14.JB 
14.33 
14.46 
14.60 
14.74 
14.91 
15.03 • 
15.19 
15.36 
15.53 
15.70 
15.85 
16.02 
16.17 
16.36 
16.59 
16.72 
16.97 
17.10 
After 78 
Full Wks 
$14.56 
14,72 
14.84 
14.97 
15.12 
15.27 
15.41 
15.56 
15.74 
15.87 
16.04 
16.22 
16.39 
16.57 
16.73 
16.91 
17.07 
17.27 
17.50 
17.65 
17.92 
16.05 
Job Rate 
After 104 
Full Whs 
$15.33 
15.49 
15.62 
15.76 
15.92 
16.07 
16.22 
16.38 
16,57 
16.70 
16.88 
17.07 
17.25 
17.44 
17.61 
17.80 
17.97 
18.16 
18.42 
18.58 
18.86 
19,00 
19.81 
20.05 
20.25 
20.89 
21.14 
21.33 
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Effective June 18. 200! the indirect wage schedule wili 
be; 
01X 
02X 
03X 
04X 
05X 
06X 
07X 
08X 
09X 
lOX 
11X 
12X 
13X 
14X 
15X 
16X 
17X 
18X 
tax 
20X 
21X 
22X 
23X 
24X 
25X 
26X 
27X 
•ax 
Starting 
Rate 
$12.80 
12,93 
13.03 
13.14 
13.27 
13.39 
13.51 
13.64 
13.75 
13.90 
14,04 
14,19 
14.34 
14.49 
14.62 
14.78 
14,91 
15.08 
15-27 
15.40 
15,62 
15.74 
After 26 
Puff Wk8 
$13.60 
13.74 
13.85 
13.9? 
14.10 
14,23 
14.36 
14.49 
14,65 
14.76 
14.92 
15.08 
15.23 
15.39 
15.54 
15.70 
15.64 
16.02 
16.23 
16.38 
16.60 
16.72 
After 52 
Full WkS 
$14.40 
14.54 
14.66 
14,79 
14.93 
15.07 
15.20 
15.35 
15.52 
15.63 
15.60 
15.97 
16.13 
16.30 
16.45 
16.62 
16.78 
16.97 
17.18 
17.33 
17.58 
17.70 
After 78 
Full WkS 
$15.20 
15.35 
15,48 
15.61 
15.76 
15.90 
16.05 
16.20 
16.38 
16.50 
18.67 
16.85 
17.02 
17.20 
17,37 
17.55 
17.71 
17.91 
18.14 
13.29 
18.55 
18.69 
Job Rate 
After 104 
Fu8 WkS 
$18.00 
16.16 
16.29 
16.43 
16.59 
16.74 
16.89 
17,05 
17,24 
17.37 
17.55 
17.74 
17.92 
18,11 
18.28 
18.47 
18.64 
18.85 
19.09 
19.25 
19,53 
19.87 
20.48 
20.72 
20.92 
21.56 
21.81 
22.00 
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Effective June 17, 2002 the indirect wage schedule wiii 
be: 
01X 
02X 
03X 
04X 
05X 
06X 
07X 
OBX 
09X 
10X 
11X 
12X 
13X 
14X 
15X 
16X 
17X 
18X 
19X 
20X 
21X 
22X 
23X 
24X 
25X 
26X 
27X 
2SX 
Starting 
Hate 
S13.34 
13.47 
13.58 
13.69 
13.82 
13,94 
14.06 
14.18 
14.34 
14.44 
14.58 
14,74 
14.88 
15.03 
15.17 
15.32 
15,46 
15.62 
15.82 
15,94 
16.17 
16.26 
After 26 
Full Wks 
$14,18 
14,31 
14.42 
14.54 
14.66 
14,81 
14.93 
15.07 
15.23 
15.34 
15.50 
15,66 
15.8! 
15.97 
16.12 
16.28 
16.42 
16,60 
18.80 
16.94 
17.18 
17.30 
After 52 
Full Wks 
$15.01 
15.16 
15.27 
15.40 
15.54 
15,66 
15,81 
15,96 
16.13 
16.25 
16.41 
16,58 
16.74 
16.91 
17.08 
17.24 
17.39 
17,58 
17.79 
17.94 
18.19 
18.32 
After 78 
Full Whs 
$15.85 
16.00 
16.12 
16.25 
16.41 
16.55 
16,69 
15.84 
17.02 
17.15 
17.32 
17,50 
* 17.67 
17.85 
18.01 
18.19 
19.35 
18.55 
18.76 
18.93 
19.20 
19.33 
Job Rate 
After 104 
Fuif Wks 
$16,68 
16.84 
16.97 
17,11 
17.27 
17,42 
17.57 
17.73 
17,92 
18.05 
18.23 
18,42 
18.60 
18.79 
16.96 
19.15 
19.32 
19.53 
19.77 
19,93 
20.21 
20.35 
21,16 
21,40 
21.60 
22.24 
22.49 
„ _ 
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Effective June 16, 2003 the indirect wage schedule will 
be: 
01X 
02X 
03X 
04X 
05X 
06X 
07X 
08X 
09X 
10X 
11X 
12X 
13X 
H X 
1SX 
16X 
17X 
18X 
19X 
20X 
21X 
22X 
23X 
24X 
25X 
26X 
27X 
28X 
Starting 
Bate 
$13.90 
14.03 
14.14 
14.25 
14.38 
14.50 
14.62 
14.74 
14.90 
15.00 
15.14 
15.30 
15.44 
15.59 
15.73 
15.88 
16,02 
16.18 
16.38 
16.50 
16.73 
16.84 
After 26 
Full Whs 
$14.77 
14.91 
15.023 
15.14 
15.27 
15.40 
15.53 
15.67 
15.83 
15.94 
18.09 
16.25 
16.41 
16.57 
16.71 
16.87 
17.02 
17.20 
17.40 
17.54 
17.77 
17.89 
After 52 
Full Wk» 
$15.64 
15.79 
15.90 
16.03 
16.17 
16.31 
16.44 
16.59 
1G.76 
16.88 
17.04 
17.21 
17.37 
17.54 
17.69 
17.87 
18.02 
18.21 
18.42 
18.57 
18.82 
18.95 
After 78 
Full Wks 
$16.51 
16.66 
16,79 
16.92 
17.07 
17.21 
17.36 
117.51 
17.69 
17.81 
17.98 
1B.16 
18.34 
18.52 
18.68 
18.86 
19.02 
19.22 
19.45 
19.60 
19.86 
20.DO 
Job Rate 
After 104 
Full Wks 
$17.38 
17.54 
17.67 
17.81 
17.97 
18.12 
18.27 
18.43 
18.62 
18.75 
18.93 
19.12 
19.30 
19.49 
19.66 
19.85 
20.02 
20.23 
20.47 
20.63 
20.91 
21.05 
21.36 
22.10 
22.30 
22.94 
23.19 
23.38 
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APPENDIX C 
Job Evaluation 
All occupations will be clearly described and clearly 
identified. 
Each occupation will be evaluated on a point rating basis. 
The point rating factors used will be: 
A. General schooling required 
8. Training period required 
C. Manual skill required 
D. Job knowledge required 
E. Versatility required 
F. Responsibility required 
G. Working conditions of the occupation 
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APPENDIX D 
CUSTOMER SERVICE AND REPAIR 
SUPPLEMENT-1969 
Employees working in the Customer Service and Repair 
Department shall be subject to the following terms and condi-
tions in addition to the provisions of the Agreement to which 
this supplement is appended. 
1. AH classifications covered by this supplement 
shall be subject to the Job Posting and Bidding provisions of 
the Agreement, excepting the Classification of instructor. 
Instructor vacancies will be filled by selection from 
the "A" and "B" mechanics in the department based on abil-
ity and seniority. 
2. Employees selected for the Instructor "C" clas-
sification shailbeon trial for the first 160 hours of working as 
an Instructor. If during this 160 hour trial period the Company 
determines the employee is not performing for whatever rea-
son. he or she shall be given a written notice stating the area or 
areas he or she must correct or improve upon. If no improve-
ment of performance is demonstrated after the written notice, 
he or she shall be removed from the classification and re-
turned to his or her former job (if available) or one of like pay. 
3. Having successfully completed the 160 hour 
trial period, and if his or her performance is satisfactory at the 
completion of 700 additional hours of instructing, the em-
ployee will progress to the next highest classification. 
4. Advancement to the Instructor ''A" classifica-
tion shall be awarded upon satisfactory completion of 860 
hours of Instructing as an Instructor "B"\ 
5. Field Service Trainee Schedule will be as 
follows: 
Two (2) weeks school. 
Sixty (60) days in Repair Section-
Four (4) weeks instructing. 
This work schedule will be repeated for each prod-
line. If any other products are added to the Mercury prod-
tine, this training program will apply. Field Service Rep-
aratives will have the opportunity to accumulate sixty 
days of refresher training per year. Field Service Repre-
ives shall at no time deprive regular employees of their 
1 work assignment or overtime opportunity. 
6. Propeller repair work will be assigned to the 
classification mechanic. 
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7. Tester will be hired as Class "C" Mechanic sub-
ject to automatic progression. 
8. Instructors and mechanics will be told about 
new or changed products at a time that the Company feels to 
be the opportune time. Instructors will, however, be given this 
classified information before other Customer Service and Re-
pair employees. 
9. Employees hired or bidding into "C" mechanic 
classification must pass a mechanic aptitude test with a mini-
mum score of 80 percentile. 
10. In the event that Mercury Marine produces a 
product foreign to reciprocating internal combustion marine 
engines, all service and repair mechanics will be given prefer-
ence for service work on these products based on knowledge, 
ability and seniority. 
Letter of Understanding 
The closing of the service repair facility coupled with the 
fact that the service school is operated only approximately 
seven (7) months out of the year, would normally result in the 
displacement for five (5) months of employees classified as 
Instructor A's. Those employees would then be required to 
perform whatever work was available until the service school 
again began operating the following fall. 
In an effort to more fully utilize the skills of employees 
classified as Instructor A, the Company and the Union mutu-
ally agree as follows: 
That during those months that the service school does not 
operate the Company will have the right to utilize some or all 
of the employees classified as Instructor A to perform work 
that is traditionally non-bargaining. If it is necessary to re-
duce the number of Instructor A's performing non-bargaining 
unit work then the least senior Instructor A will be reduced 
and returned to the Distribution Plant. 
It is specifically agreed between the Parties that the work 
to be performed is non-bargaining unit work. It is also specifi-
cally agreed that the performance of this work by bargaining 
unit instructors will not give rise to any future claim that the 
work they perform is bargaining unit work, 
It is also agreed between the Parties that the employees 
selected will remain part of the current bargaining unit withi 
all rights and privileges granted to them under the current La-
bor Agreement. Employees selected will continue to receive 
the rate of pay that they received as Instructors. 
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it is also specifically agreed that the Company has the 
uniiaterai right at any time to discontinue the use of any or alt 
Instructor A*s in a non-bargaining capacity. Instructors whose 
services as a service training aide are discontinued will be re-
turned to the bargaining unit and assigned work to which their 
seniority would entitle them. 
Effective June 15,1992 the position of Service Instructor 
and the work performed by them shall become non-bargain-
ing. Employees holding the classification of Service Instruc-
tor as of June 15,1992 will remain in the bargaining unit and 
hold the classification until they retire or bid out of the classi-
fication. All new instructors hired after June 15, 1992 will be 
non-bargaining unit employees. 
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APPENDIX E 
MEASURED DAY WORK 
i. Application of Measured Day Work 
1.1 Measured day work wiii be used in the areas 
and/or operations that the Company deems appropriate. 
i.2 The production standards that are established 
for operations on measured day work in the Machining De-
partment and Casting PianLs wiil be appropriate for the work 
involved as determined by predetermined time value, stan-
dard data or stopwatch. The standards wiil represent a norma! 
pace (100% = 3 mile per hour National norm) and wiii be used 
to gauge the performance of the employee and the work 
group. 
1.3 The production standards that are established 
for operations on measured day work in the Assembly De-
partment will be appropriate for the work involved as deter-
mined by predetermined time values, standard data or stop-
watch, The standards will represent the pace of an average ex-
perienced operator working with good skills and effort 
(100% = 3.57 mile per hour) and will be used to gauge the per-
formance of the employee and the work group. 
1.4 When using the stopwatch method for setting 
production standards, the number of pieces to be studied will 
be sufficient to ensure a reasonable ieve! of reliability. 
2. Practices To Be Observed For Measured Day Work 
The following work practices and procedures are to 
assure efficient and effective operations to meet the needs of 
employees and the business. 
2.1 Employees are expected to meet production 
standards as assigned, and report to their supervisor any con-
ditions or circumstances which prevent them from perform-
ing effectively or completing their assigned work. 
2.2 Employees are expected to follow the insiruc-— 
tions and method of operation specified for their work and re 
port promptly any inadequacies in the work instruction an 
method of operation to their supervisor. 
2.3 Employees are expected to produce acceptafc^^ 
work and report promptly any deviations from design or qu^^M 
ity specifications. 
3. Allowances 
To the normal time pace as set forth in Sectioi 
and 1,3 of this Appendix, allowances will be added (c 
following factors for measured day work jobs. 
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3.1 Personal Allowance 5%. 
3.2 Delay allowance for processed control opera-
tions in accordance with the following formula: 
0% - 49% Process Control 2.5% Delay Allowance 
50% - 59% Process Control 
60% - 69% Process Control 
70% - 79% Process Control 
80% - 89% Process Control 
90% - 100% Process Control 
3.0% Delay Allowance 
3.5% Delay Allowance 
4.0% Delay Allowance 
4.5% Delay Allowance 
5.0% Delay Allowance 
When the Company makes the decision to invest in 
new capital equipment it must be able to operate in the most 
efficient and cost effective manner. Delay allowances must 
be established that recognize the new technologies and ergo-
nomic advances designed into the new equipment. During the 
first year of operating the new equipment the Company and 
the Union will study the delay allowances and by mutual 
agreement establish an appropriate standard. 
3.3 Fatigue Allowance - To be applied in accor-
dance with the following schedule when part is handled with-
out the aid of mechanical devices. 
Piece 
Weight 
Under15# 
16#-30# 
31#-45# 
Above 45# 
Under 
1.00 Min. 
4.0% 
5.0% 
6.5% 
8.0% 
1.00-2.00 
Min. 
3.0% 
4.0% 
5.5% 
7.0% 
2.01-3.00 
Min. 
2.0% 
3.0% 
4.5% 
6.0% 
Above 
3.0 Min. 
1.0% 
2.0% 
3.5% 
5.0% 
For operations requiring the continuous manual 
application of the piece part to a machine tool, use the Under 
1.00 minutes column to determine the fatigue allowance. 
(Ex. - Belt Sanders, Snag Grinders) 
4. Guaranteed Pay Protection - Machining Depart-
ment & Casting Plants 
4.1 The Company agrees to maintain for any direct 
employee on the payroll or on layoff or leave of absence as of 
October 23, 1975 their individual 1974 average straight time 
earnings or measured day work rate schedule, whichever is 
higher, for all hours worked on measured day work jobs. 
4.2 Direct employees hired or who have bid out of 
their seniority department after October 23, 1975, will re-
ceive for pay protection purposes their average straight time 
earnings calculated from their time of hire or bid until 
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June 30, 1976, or the measured day work schedule, whichev-
er is higher. 
4.3 Direct employees who did not establish a 1974 
average straight time earnings rate of pay by reason of layoff 
or transfer to a non-incentive job, shall have an average 
straight time earnings rate established for pay protection pur-
poses. Such employees shall receive their established aver-
age straight time earnings or the measured day work sched-
ule, whichever is higher. 
4.4 All employees hired after June 30, 1976 will be 
paid in accordance with the measured day work schedule 
when assigned to measured day work jobs. 
5. Guaranteed Pay Protection - Assembly Departments 
5.1 The Company agrees to maintain for any Plant 
15 direct employee on the payroll or on layoff or leave of 
absence as of October 01, 1977 their individual 1977 aver-
age straight time earnings or measured day work schedule, 
whichever is higher for all hours worked on measured day 
work jobs for all jobs which have the 3.57 mile per hour 
standards. 
5.2 All Plant 15 incentive employees who worked 
on measured day jobs and were paid in accordance with Ap-
pendix E, Articles 4.1 and 4.2 of the Labor Agreement and did 
not work on incentive operations during any of the four (4) 
quarters of 1977 shall receive an increase to their 1974 indi-
vidual pay protection of forty-five cents ($0-45) for the pur-
pose of establishing their 1977 individual pay protection. 
5.3 All Plant 15 incentive employees who did not 
establish a 1977 average straight time earnings rate of pay by 
reason of layoff or transfer to a non-incentive job, shall have 
an average straight time earnings rate established for pay 
protection purposes. Such employees shall receive their es-
tablished average straight time earnings or the measured day 
work schedule, whichever is higher. 
5.4 The newly established 1977 individual pay 
protection as defined in the paragraphs above will be used for 
all hours worked on measured day work jobs at the 3.57 mile 
per hour standard. 1 
5.5 All employees hired after October 01, 1977 in 
Plant 15 will be paid in accordance with the measured day 
work schedule when assigned to measured day work jobs. 
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6. Miscellaneous 
6.1 The placement of indirect jobs on measured day 
work shall be the subject of negotiations during this Agree-
ment. 
6.2 Employees who bid from one seniority depart-
ment to another seniority department as defined in the Labor 
Agreement will be paid in accordance with the measured day 
work schedule when assigned to measured day work jobs, 
6.3 Direct employees who bid to different direct oc-
cupations in their current seniority department, as defined in 
the Labor Agreement, wiil retain their guaranteed individual 
average straight time earnings in accordance with 4.1, 4.2, 
4.3,4.4,5.1,5.2,5.3, 5.4,5.5 (whichever is applicable) above 
when assigned to measured day work jobs. 
6.4 Employees assigned to measured day work jobs 
shall receive the rate of the job they are assigned to for paid 
lunch periods as set forth in Article V, Hours of Work. 
6.5 The Company agrees that employees who are 
physically unable to perform at the normal measured day 
work pace for reasons other than physical disabilities shall 
not be subject to the downgrading provisions of this Agree-
ment. 
6.6 The North and South paint systems are to be 
considered one department for purposes of seniority. This is 
to include equal distribution of overtime. 
6.7 The Union shall be afforded an opportunity of 
bringing in an outside time study engineer to review the ap-
propriateness of any measured day work production standard 
that is disputed in accordance with Article XV Grievance 
Procedure. 
7. The standards for the Paint Line in Plant 15 wiij be 
established in accordance with Appendix E, Article t.2; and 
the pay for employees holding classifications in the Paint 
Line in Plant 15 shall be in accordance with Appendix E, Ar-
ticles 4.1,4.2,4.3 and 4.4, 
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APPENDIX F 
INDIRECT RATE PROGRESSION PROVISION 
A. The purpose of job classifications are: (1) to distin= 
guish between work assignments having different primes 
functions or basic elements, and (2) to distinguish betweem 
work assignments having different job conditions or requir-
ing different types of levels of skills, responsibility or effort. 
1. It is understood and agreed that the presence of a 
classification and pay rate in this Agreement does not neces-
sarily require that there will be employees in such classifica-
tion when production requirements do not justify additional 
manpower. 
2. The No Down Grading Provision shall apply. 
B. The Automatic P;iy Progression Provision shall be 
as follows; 
1. Employees bidding into indirect jobs shall be on 
trial for the first thirty (30) working days. 
2. If during this thirty (30) working day trial peri-
od. the Company determines the employee is not performing 
for whatever reason, he shall be given a written notice stating 
the area or areas he must correct or improve upon. If no im-
provement of performance is demonstrated after the written 
notice, he or she shall be removed from ihe classification and 
returned to his or her former job (if available) or one of like 
pay. 
3. Having successfully completed the thirty (30) 
day trial period and not to exceed six (6) months in each clas-
sification. the employee will automatically progress to the 
next highest classification. 
C. All apprenticeable trade classifications shall be ex-
cluded from this Automatic Pay Progression Provision as de-
fined in paragraphs B-1-2-3 of this Agreement. 
Leadpersons and Set-Up occupations will also be ex-
cluded from this Automatic Progression Provision Agree-
ment, Employees in these classifications will be promoted on 
the basis of seniority and ability to perform. (Thirty |30] 
working day trial period to apply.) 
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APPENDIX G 
LETTER OF UNDERSTANDING - PAYMENT OF 
DOUBLE TIME 
This letter of Understanding will confirm the parties 
agreement concerning the payment of double time to em-
ployees under Section 6.1 B of the parties collective bargain-
ing agreement. 
Hours worked in excess of twelve (12) hours within a 
twenty-four (24) hour period will be paid for at the doubie 
time rate. Each shift's twenty-four (24) hour period will begin 
four (4) hours before the shifts normal starting time. For ex-
ample if first shift starts at 7:00 a.m. then the twenty-four (24) 
hour clock for that shift will start at 3:00 a.m. and run until 
3:00 a.m. the following day. For second shift the twenty-four 
(24) hour period would run from 11:00 a.m. to 11:00 a.m. or 
11:30 a.m. to 11:30 a.m. depending on whether the shift nor-
mally starts at 3:00 p.m. or 3:30 p.m. For third shift the period 
would run from 7:00 p.m. to 7:00 p.m. Double time will be 
paid whenever an employee works more than twelve (12) 
hours during that period. 
The above rule will not apply when shift starting times 
are changed for the following reasons: 
1. Shift starting times that are changed to allow 
employees to attend Walleye Weekend or the Company 
Picnic. 
2. Shift starting times that are changed to 
•ccommodate the inventory process. 
The parties will meet and discuss any similar situations 
•a may arise during the term of this agreement. 
LETTER OF UNDERSTANDING - OPERATOR 
SXIBILJTY 
"Tie Parties recognize that increased operator flexibility 
reater operator impact on quality are essential to pro-
• a quality product and that work rules which reduce 
ity and encourage inefficiency are contrary to the best 
; of Company and employees. Therefore, it shall not 
atson of any provision of this Agreement to require 
•$ to perform work such as i nspection of prior opera-
ine preventative maintenance, material handling or 
work that may cross former traditional departmen-
lines where such work is performed incidental to 
• their norma! duties. Where such additional work 
changes the operator's primary job duties or 
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creates a new job, it will be slotted in accordance with Section 
19.6 E of this Agreement. 
It shall be incumbent upon the Company to provide em-
ployees with the training necessary to properly perform such 
work. 
LETTER OF UNDERSTANDING - NON-SCHED-
ULED PRODUCTION DAYS 
The Parties recognize that increased production require-
ments caused by fluctuating demand, production interrup-
tions or by a need to supply non-Fond du Lac locations re-
quire that the Company have the ability to utilize, during non-
scheduled production days, the employees who normally per-
form the required work. 
This Agreement specifically allows the Company to se-
lect by seniority the people who normally perform the work to 
continue to perform that work during Non-Scheduled Pro-
duction Work Days which are specified as -- The Vacation 
Shut Down Period, Inventory Shut Down, Christmas Shut-
down and short-term layoffs where normal production of the 
Manufacturing, Casting or Foundry Plants are individually or 
entirely canceled. 
The method for determining who shall be requested to 
work during these non-scheduled production days shall be: 
- Vacation Shutdown - Voluntary 
- Christmas Holidays - Voluntary 
- Inventory and/or short term layoffs - Volunteers will 
be requested in seniority order from among the em-
ployees who normally run the jobs needed. Failing to 
get sufficient volunteers the work assignment be-
comes mandatory in reverse seniority order. 
This Agreement shall also apply to employees normally 
assigned to jobs involving the picking and distribution of 
parts or product. 
LETTER OF UNDERSTANDING - PAYROLL SIM-
PLIFICATION 
A man rate has been established for each direct em-
ployee. The only time a direct employee will receive a higher 
rate of pay is when he is assigned to a job where the job rate 
exceeds his man rate. 
Direct employees shall receive the rate of the job per-
formed when they are assigned out of department in seniority 
order, when they are reassigned at their request, when they 
are reassigned as a result of inability to perform the assigned 
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work, when they bid to a different classification or when they 
volunteer to work outside their department during the vaca-
tion shutdown period. 
LETTER OF UNDERSTANDING - J.I.T. DRIVERS 
LIT. Drivers shall be able to load and unload their trucks 
at other than their own seniority plant. 
LETTER OF UNDERSTANDING - PRODUCTIV-
ITY POOL 
In recognition of the need to provide meaningful activity 
for employees displaced from their normal duties due to in-
creased productivity in a specific manufacturing plant result-
ing from employee effort, a pool of employees will be created 
into which such displaced employees may elect to go. Such 
pool of employees will be designated the "Productivity Pool" 
and will operate as follows: 
Pool Creation 
1. Eligibility: Employees displaced by employee gen-
erated productivity gains in their operation who would other-
wise be subject to layoff from their seniority department, are 
eligible to be assigned to the Productivity Pool. (Employees 
displaced for reasons other than employee generated produc-
tivity increases, i.e., capital investment, technology change, 
reduced production schedules in response to decreased de-
mand, etc., in their department will be handled under estab-
lished provisions of the Labor Agreement, or the Letter of 
Understanding regarding Non-Competitive Situations.) 
2. Election: Employees who elect not to go into the 
Productivity Pool when first eligible will be laid off and re-
called in accordance with Article XI of the Labor Agreement. 
Pool Operation 
1. Productivity Pool employees will be paid the rate of 
a Maintenance Helper or the "appropriate rate" of any higher 
established classification if Pool employee performs in that 
classification for eight (8) hours or more. 
2. Pool employees may be assigned work in any facili-
ty that does not displace another bargaining unit employee 
and may be assigned a variety of tasks. Prior to using Produc-
ivity Pool employees in any facility with employees laid off. 
he receiving plant's labor/management committee will meet 
•> determine if Productivity Pool employees are to be used, 
le type of work to be done and the duration of the assign-
ent. 
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3. Seniority has no application in the Pool for work as-
signment except for original shift preference where a shift 
preference is available. 
4. Work assignments may encompass work on any 
shift and, where a shift change is involved, advance notice 
will be given employees so assigned, (it should be recognized 
many projects will be done on off shifts.) 
5. Employees who perform unsatisfactorily in the Pool 
and/or do not adjust to the concept, will be placed on layoff 
and subject to Article XI Layoff & Recall provision. 
6. Disagreements arising under this arrangement shall 
be settled by the Parties without resort to the grievance proce-
dure except for employees involuntarily removed from the 
Pool and placed on layoff stalus. 
7. Employees in the Pool may elect to go on layoff at 
any time and will thenceforth be covered by Article Xi Layoff 
& Recall. 
S. Should there be a layoff resulting from other than 
employee generated productivity increases, employees with 
greater seniority in a specific plant may displace.Pool em-
ployees from that plant who have less seniority with the less 
senior employees from that plant being placed on layoff. 
The intent of this arrangement is to provide work for em-
ployees who would otherwise be laid off due to employee 
generated productivity increases. It is expressly recognized 
thai this is a special case falling outside the normal contrac-
tual guidelines, Problems and issues wilt be handled by a joint 
Management-Labor Committee. 
It is expressly understood that the Productivity Poo) will 
operate during the term of this Agreement. 
LETTER OF UNDERSTANDING - SUMMER 
EMPLOYEES 
The parties recognize that job security is very important 
to all employees and that providing greater job security can 
contribute to increased morale and to greater contributions b y -
employees to the overall success of the Company, The partie;— 
further recogni2e that the seasonal nature of the Company'= 
operations coupled with the employees desire for vacation 
during the summer months could lead to fluctuating emplo)— 
merit with increases during the summer followed by the net— 
to reduce the workforce. The period of greatest need normal 
runs from mid-May to mid-September. 
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The parties therefore agree that the Company shall have 
the right to hire temporary summer employees in the Dis-
tribution Plant and in the Logistics Center subject to the fol-
lowing guidelines: 
A. Summer employees will not be utilized to displace 
bargaining unit employees, nor may they be used when bar-
gaining unit employees are laid off, without the agreement of 
the Union's negotiating committee. 
B. Summer employees must become members of the 
Union upon completing the sixty (60) day calendar period re-
ferred to in Article XI, section 9.3. 
C. The period of employment will run from mid-May 
through mid-September. 
D. Summer employees are covered under the terms of 
the collective bargaining agreement except that they accrue 
no seniority; are not eligible for vacation pay or time off; have 
no right to Accident & Sickness benefits; cannot bid for any 
openings and have no recall rights. 
E. Summer employees will be eligible for holiday pay 
providing they work the day before and the day after the holi-
day as required under Article VII, section 7.7. 
F. Prior to hiring summer employees the Company 
will give current employees the opportunity to switch shifts in 
those departments where summer employees will be utilized. 
This shall not apply to employees classified as Material Tech 
IV. 
G. Permanent openings will continue to be filled ac-
cording to Article XII. 
H. The distribution facility will be required to provide 
paid lunch to all employees in the plant for the period of time 
that summer employees are employed. 
I. Should the need for summer employees exceed 30% 
of department 875 's work force then the Company and the 
Union must mutually agree to any increase in the number of 
employees. 
I. The labor/management committee in Plant 95 will 
meet to determine the appropriate number of summer em-
ployees to be used in that facility. 
K. Summer employees will not be used to displace se-
niority employees except to cover unforeseen circumstances 
that may arise on a day-to-day basis or unless a seniority em-
ployee voluntarily agrees to the assignment. 
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L. Summer employees will be classified according to 
the work that it is expected that they will perform the majority 
of the time. 
M. Summer employees will not be allowed to work 
overtime until all regular employees have been offered the 
available overtime hours. 
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June 13, 1994 
I.A.M. District #10 
Mr. Joseph Develice 
Business Representative 
1650 South 38th Street 
Milwaukee, WI 53215 
Dear Mr. Develice: 
This will confirm the parties understanding reached during 
1994 labor coniiaci negotiations concerning our obligations 
to "reasonably accommodate" employees and applicants 
considered to be disabled as defined by the American's With 
Disabilities Act. 
The parties recognize that every disabled applicant and 
employee is an individual, each with their own unique skills 
and abilities. The parties further recognize that requests for 
accommodations must be responded to on an individual basis 
giving due regard to the skills, abilities and needs of the indi-
vidual, The parties are committed, in so far as possible, to 
work together to resolve issues arising out of our mutual duty 
to reasonably accommodate disabled applicant's and 
employees'. 
The parties will establish a joint committee in each facility 
covered by this agreement to resolve issues arising out of 
requests for reasonable accommodations. The committee 
will consist of a representative(s) from human resources, the 
plant, the Union coordinator, plant chairman and the 
employee or applicant, if appropriate. Either party may 
include other representatives whenever their inclusion will be 
of help in resolving issues. 
The parties pledge that they will use their best efforts to 
accommodate the needs of disabled applicants and 
employees consistent with the provisions of the collective 
bargaining agreement. 
Sincerely, 
Tim Hackett, Director 
Employee Relations/Health Care 
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Wednesday, June 18, 1997 
Mr. Joseph Develice 
Business Representative 
District #10, IAMAW 
1650 S. 38th Street 
Milwaukee, WI 53215 
Dear Joe: 
Pursuant to the understanding reached by the parties during 
contract negotiations, when the Company needs to perma-
nently fill a job opening in a classification requiring a CDL 
the following procedure will be followed: 
1. The Company will post the job noting on the posting 
that the job requires a CDL 
2. The job is subject to a twenty working days proba-
tionary period 
3. The Company will provide a Company truck, for use 
by the employee in securing the CDL 
4. At the conclusion of the twenty working day period 
the employee must have a CDL 
Sincerely, 
Tim Hackett, Director 
Employee Relations/Health Care 
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Wednesday, June 18, 1997 
Mr. Joseph Develice 
Business Representative 
District #!0, IAMAW 
1650 S. 38th Street 
Milwaukee, Wl 53215 
Dear Joe: 
Pursuant to the understanding reached by the parties during 
contract negotiations, it is the intent of the Company to work 
with the Union to establish an apprenticeship program for the 
Tool & Cutter Grinders, Mechanic Specialist, Display Car-
penters & Guided Equipment Maintenance classifications, it 
is anticipated that the apprentice period will be three years un-
less the parties agree that a State recommended four year pro-
gram is more appropriate. Employees currently holding the 
classifications will retain their current rate of pay, including 
any negotiated increase until such time as their rate under the 
apprenticeship schedule exceeds their own rate of pay. 
Sincerely, 
Tim Hackett, Director 
Employee Reiatiotis/Health Care 
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APPRENTICESHIP STANDARDS 
BARGAINING UNIT TRADES 
MERCURY MARINE, A BRUNSWICK COMPANY 
FOND DU LAC, WISCONSIN 
I. Apprenticeship Committee 
Joint Apprenticeship Committees for each of the follow-
ing plants shall be established; 
Plants 3,4S & 15 Fond du Lac 
Plant 98 Fond du Lac 
Plant 17 Fond du Lac 
Each Plant Committee shall be comprised of three Com-
pany representatives and three Union representatives who 
will administer the program in that Plant. The Manufacturing 
Plant Committee shall be comprised of four Union represen-
tatives and four Company representatives. The Committee 
Members shall be selected or elected by the group they re-
present. The Plant Personnel Manager shall serve as the Com-
mittee Chairman and function as the Supervisor of Appren-
tices for the plant. 
The Committee shall have the duty and responsibility of 
insuring that the recruitment, selection, employment, and 
training of apprentices during their apprenticeship shall be 
without discrimination because of race, color, religion, na-
tional origin, sex, age, or occupationaily irrelevant physical 
handicap. The Company will take affirmative action to pro-
vide equal opportunity in apprenticeship and will operate the 
apprenticeship program as required under Title 29 of the 
Code for Federal Regulations. Part 30, and the equal employ-
ment opportunity regulations of the State of Wisconsin. 
II. Duties and Functions of Joint Apprenticeship Com-
mittee 
A. Review established minimum entrance provi-
sions for apprentices including qualifications and recruitings 
procedures. 
B. Review applications for the program and seiec= 
applicants to fiii apprenticeship openings. 
C. Review the apprentice's progress in manipul^ 
tive skills and technical knowledge of the trade through e 
animations of the work records. 
D. Review apprenticeship records. All per t in^^ 
records relating to apprentices and the apprenticeship p — 
gram shall be available to the Committee. 
E. Promote cooperation for the successful op^^— 
tion of the apprenticeship program. 
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HI. Definitions 
A. Company - Mercury Marine. A Brunswick 
Company 
B. Union - Local 1947 of the International Associ-
ation of Machinists and Aerospace Workers 
C. Registration Agency - The State of Wisconsin, 
Department of industry. Labor, and Human Relations. Divi-
sion of Apprenticeship and Training 
D. Apprenticeship Indenture Agreement - A writ-
ten agreement between the Company and the person 
employed as an apprentice and registered with the registra-
tion agency. 
The Apprenticeship Indenture Agreement con-
! tains a statement of terms and conditions of the employment 
! and training, a statement of the trade to be learned, a schedule 
of wages, schedule of trade processes, and a requirement that 
the apprentice attend classes in subjects related to the trade. 
E. Parties to the Apprenticeship indenture Agree-
ment - The apprentice and a duly authorized official of the 
Company, each of whom signs the apprenticeship agreement. 
F. Definitions of Apprentice - An "Apprentice" 
shall mean a person who has agreed to learn a specific trade in 
accordance to these standards, and who, with the employer, 
has signed a written Apprenticeship Indenture Agreement 
furnished by the registration agency. 
G. Committees - The Joint Apprenticeship Com-
mittees organized under these standards. 
H. Supervisor of Apprentices - The person 
employed by the Company and assigned the responsibility of 
performing the duties outlined in these standards. The Super-
visor shall be responsible for the administration of the pro-
gram; initial screening of applicants to determine basic quali-
fications for apprenticeship openings; see that on-the-job 
training and related instruction is provided; maintain records; 
place apprentices under written agreements and be responsi-
ble for the successful operation of the program. 
I. Standards of Apprenticeship - This entire docu-
ment, including annexed appendixes. They are a supplement 
to the Bargaining Agreement. 
IV. Selection and Qualification of Apprentices 
Selection of apprentices under the program shall be made 
from qualified applicants on the basis of qualifications alone, 
and without regard to race, creed, color, national origin, sex, 
age or occupational irrelevant physical handicaps in accor-
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dance with objective standards which permit review, after ml! 
and fair opportunity for application; and this program shall be 
operated on a completely non-discriminatory basis. 
Specific facts to be considered in the selection process; 
A. Age - Eighteen (i 8) years minimum; 
B. Health and medical examination - Medical cer-
tification that applicant is capable of physically completing 
the apprenticeship training and engage in the trade without 
limitations; 
C. Applicant's employment record including job 
performance, attendance and "in-trade" experience; 
O. Willingness to live on apprentice wages; 
E. Education - Applicants should be high school 
graduates or present other proof of high school equivalency; 
special emphasis in trade-related courses and trade training; 
R Objective interviews to check application infor-
mation and permit applicant to detail or expand on any addi-
tional information which they feel may be pertinent to their 
application; 
V. Term of Apprenticeship 
The term of apprenticeship shall be established by these 
apprenticeship standards in accordance with the schedule of 
work processes and related instruction as follows: 
Tool & Die Maker (Die Sinker) 10,400 hrs Work & School 
Pattern Makers (Wood & Metal) 10,400 hrs Work & School 
Tool Maker 8,320 hrs Work & School 
Maintenance Mechanic 8,320 hrs Work & School 
Maintenance Electrician 8,320 hrs Work & School 
Die Maintenance Technician 8,320 hrs Work & School 
Industrial Painter 6,000 hrs Work & School 
Furnace Maintenance 8,320 hrs Work & School 
Mechanic (Plant 17) 
VI. Probationary Period 
All apprentices shall serve a probationary or trial period 
of 1,000 work hours. During the probationary period, the ap-
prenticeship agreement may be canceled at the request of ei-
ther pany thereto, and due notice given to the committee who 
shall notify the registration agency. After completion of the 
probationary period, the committee may for good cause rec-
ommend cancellation of the apprenticeship agreement and 
notify the registration agency of their recommendations and 
reasons for cancellation. This shall be in accordance with the 
Bargaining Agreement, it is understood that apprentices are 
not exempt from the Bargaining Unit. 
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VII. Hours and Conditions of Work 
Apprentices shail work the same hours during the work 
week and be subject to the same conditions as the skilled 
workers of their trade employed by the Company, in accor-
dance with the Bargaining Agreement. 
It is understood for the purpose of training, the Company 
shall assign apprentices to any shift or plant where such train-
ing can be accomplished and so notify the apprenticeship 
committee. 
Apprentices shall at all times be under the direct supervi-
sion of the departmental Supervisor or a skilled employee in 
the trade. 
For purposes of credit during the term of apprenticeship, 
the apprentices shall only receive credit for actual hours 
worked and actual hours of related instruction attended. 
Apprentices may work overtime hours. In case apprentic-
es are required to work overtime, they shall receive credit on 
the term of apprenticeship for only the actual hours worked. 
VIII. Ratio of Apprentices to Skilled Employees 
The ratio of apprentices to skilled employees shall be one 
(1) apprentice for the first four (4) skilled employees, and one 
(t) additional apprentice for every eight (8) additional skilled 
employees, except where agreed to by the Committee. 
IX. Discipline 
The Company shall have the right to discipline an appren-
tice and cancel the apprenticeship agreement of the appren-
tice at any time for cause upon recommendation of the ap-
prenticeship committee. 
The following shall be deemed reason for cancellation 
for the program. 
1. Inability to learn. 
2. Failure to maintain a grade of "C" or better in 
any related training class. 
3. Unreliability. 
4. Unsatisfactory work. 
5. Lack of interest in work or education. 
6. Failure to attend classroom instruction regularly. 
This shall not limit the right of the Company to discipline 
an apprentice for cause for matters not related to training as an 
apprentice. 
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X. Wages 
Apprentices in each of the trades covered by these stan-
dards shall be paid a progressively increasing schedule of 
wages to be not less than the following: 
1st 1,040 hrs 
2nd 1,040 hrs 
3rd 1,040 Hrs 
4th J,040 hrs 
5th 1.040 hrs 
6th 1,040 hrs 
(800 hrs) 
7th 1.040 hrs 
8th 1,040 hrs 
9th 1,040 hrs 
10th 1,040 hrs 
% of Skilled Wage Rate 
6,000 Hrs 
Apprenticeship 
70% 
75% 
80% 
85% 
90% 
95% 
8,320 Hrs 
Apprenticeship 
65% 
65% 
65% 
70% 
80% 
85% 
90% 
95% 
10.400 Hrs 
Apprenticeship 
65% 
65% 
65% 
65% 
70% 
75% 
80% 
85% 
90% 
95% 
The Company shall pay, on behalf of the apprentices, for 
books, registration fees, and/or tuition required in connection 
with related instruction under the apprentice program. The 
books will become the property of the apprentice upon 
completion of the course. 
Apprentices who are given credit for previous experience 
shall be paid, upon signing the apprenticeship agreement, the 
wage rate for the period to which such credit advances them, 
When an apprentice has completed the required hours of 
training, he/she is to receive the wage paid the skilled em-
ployee in the classification to which he/she is regularly as-
signed, after approval of his/her completion of training by the 
apprenticeship committee. 
XI. Periodic Evaluation 
Before each period of advancement or at any time that is 
determined by the employer, the apprentice will be evaluated 
on job performance by the trade Supervisor. If an apprentice's 
evaluation shows that he/she is not qualified for advance-
ment, he/she may be required to repeat a specified process or 
series of processes; and if he/she shows thai he/she does not 
have the ability to become competent in the trade, the appren-
ticeship agreement may be terminated by action of the Joint 
Apprenticeship Committee. 
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XII. Related Instruction and School Requirements 
A. Provision for classroom instruction of appren-
tices. 
Each apprentice shall attend related instruction in 
accordance to instructions by the Company. The apprentice 
shall successfully complete an approved course of instruction 
in subjects related to the trade. The apprentice shall attend re-
lated instruction classes in accordance with the schedule for 
that trade followed by the area vocational assigned. The mini-
mum number of hours completed shall be not less than 400 
hours nor more than 576 hours. The employer shall pay for 
the time the apprentice is receiving related instruction in lieu 
of straight time hours worked, at the apprentice's regular 
straight time rate. School attendance shall be counted as 
hours of work. 
B. Enforcement of school requirements. 
In case of failure on the part of an apprentice to ful-
fill the obligation as to classroom attendance and learning re-
quirements, the Company on the recommendation of the ap-
prenticeship committee may suspend or revoke the appren-
' ticeship agreement. 
C. All apprentices shall successfully complete the 
number of hours required for the Standard Red Cross First 
Aid and Personal Safety Certificate. The employer shall pay 
for the time spent at the apprentice's regular straight time rate. 
XIII. Consultants 
The apprenticeship committee may request interested 
agencies or organizations to designate a representative to 
serve as a consultant. Consultants will be asked to participate 
without vote in conferences on special problems related to 
apprenticeship training which affects the agencies they re-
present. The training manager of the Company shall be con-
sidered a consultant on all apprenticeship matters. 
XIV. Seniority 
Seniority for apprentices shall be defined as the time 
spent enrolled in the apprenticeship program. 
It is understood that apprentices have seniority only 
among apprentices in that same trade and plant, and cannot 
exercise plant-wide seniority while enrolled in the appren-
ticeship program. 
For purposes of layoff and recall only, seniority for all ap-
prentices will begin on date he/she is awarded the apprentice-
ship opening. The above will apply to all apprenticeship 
openings filled after June 16, 1980, 
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Upon satisfactory completion of the apprenticeship pro-
gram, the employee's seniority shall date back to the last date 
of hire with the Company. 
After completion of the Apprenticeship training periods, 
placement of the new graduate journeyman will be in accor-
dance with the Job Biddings Procedure Article XII of the cur-
rent Labor Agreement. 
XV. Continuity of Employment 
If an apprentice is temporarily laid off from the appren-
ticeship program due to business conditions, he/she shall be 
laid off according to seniority over other apprentices in the 
same classification and shall be reinstalled, if available, on 
the same basis before any additional apprentices are 
employed. 
It is understood that if reductions in the work force in the 
apprenticeable trades are necessary, apprentices will be laid 
off before any skilled employees. 
It is understood that an apprentice who is temporarily laid 
off can exercise his/her plant-wide seniority in accordance 
with Article XI of the Bargaining Agreement. 
XVI. Certificate of Apprenticeship 
The employer agrees to request the Registration Agency 
to issue a Certificate of Apprenticeship to the apprentice upon 
satisfactory completion of apprenticeship in accordance with 
the standards covered herein. 
XVII. Notification to Registration Agency 
The Company shall notify the Registration Agency of all 
cancellations, suspensions, reinstatements, and completion's 
of apprenticeship. 
XVIII. Maintenance of Records 
The Company shall keep records of apprentice selection. 
job assignment, promotion, demotion, layoff or termination, 
rates of pay, and other such information that will aid in the 
successful operation of the program. All records shall be 
maintained for a period of at least five (5) years. 
XIX. Accident Prevention 
Apprentices .shall receive instruction in accident preven-
tion and safe working habits during their entire term of ap-
prenticeship. Such instruction shall be coordinated with the 
actual work being performed on the job and the tools and 
equipment being used. Safety standards shall conform with 
the Occupational Safety and Health Act regulations. 
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XX. State and Federal Laws 
The sponsor of these Standards of Apprenticeship certify 
that they are in full conformance with all applicable Federal 
and State laws and regulations. 
XXI. Adjusting Differences 
in cases of difference between the employer and the Ap-
prentice relative to the Apprenticeship Program, if such dif-
ferences cannot satisfactorily be settled between the parties, it 
shall be mandatory to bring them before the Joint Apprentice-
ship Committee. 
The Joint Apprenticeship Committee will evaluate and 
determine when an employee is ineligible for progression to a 
higher classification or subject to suspension or termination 
from the program. The evaluation will be based upon the nor-
mal job requirements in each plant, in each specific classifi-
cation, and as a guide, the criteria used by the State Appren-
ticeship Commission will be used where applicable. 
Should a dispute arise concerning the Standards of Ap-
prenticeship that cannot be resolved by the Joint Apprentice-
ship Committee, an impartial arbitrator selected by agree-
ment between the Company and the Union from a panel of 
five (5) of the teaching staff of the Vocational Schools and/or 
Technical Institutes in the State, will settle the dispute. The 
decision of the arbitrator shall be final and binding to both 
parties. 
XXII. These standards may be modified as necessary to 
suit changing conditions. The Registration Agency should be 
advised of any modifications. Such modifications shall not 
alter apprenticeship agreements in effect at the time of such 
change without the express consent of parties to such agree-
ment. 
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OVERTIME CALCULATION PROCESS FLOW CHART 
JUNE 2000 NEGOTIATIONS 
No * 
Yes 
No T 
Calculate norma! 
strajghl time pay. 
Pay 2x> 12 hours 
Pay 1.5x>8hours. 
Yes 
Pay 1.5x>8 hours 
Saturday 
Yes 
Pay 2x> 12 hours 
Payl.5x<= 12 
hours 
Sunday Pay 2x All Hours 
worked 
(Double time) 
No 
Pay 1.Sx tor All 
Hours worked 
(Time & One-twlf) 
LANGUAGE -
"The normal weekly work schedule shall be fiv& £5) consecutive 
days, Monday through Friday, inclusive" - (Article 5.1 ) 
Double Time should be paid: 
"Monday- Friday, all work performed in excess of (12) hours 
worked, exclusive of lunch periods, within the 24 hour window:" 
(Article 6.1 -B.) 
Effectively, the 24 hour window would apply at the start of the 
beginning of 3rd Shift on Monday and if s application ceases with 
the end of 2nd shift on Friday, 
This process chart reflects the change to the Contract language 
that added the process to pay double time in ALL instances where 
hours worked exceeds 12 consecutive hours worked. 
The current agreement also curtailed the use of the 24 hour 
window for overtime calculations for worked performed on 
Saturday and Sunday. 

This Agreement signed tfiis day of 7 * * 
June. 2000. 
, 21X11. is effective Hie 191h day of 
S \ f e § Chief of Staff 
T.Harkeu 
Director, Employee Relations 
D. Rnoney 
Sr, Direcioi HumalfResnuitcs 
K. Sfcitfi 
Busfcess Represcnlalive 
R. Rare 
D. Lougsine ' 
T. SchusssLei 
Distribution Center Mm&get 
K.3watz 0 
ffrapan Resouiws Manager 
W. ScheuuEioajm 
M. S l i p s • «? 
G.Habih 
R. Sieger 
Human Resources Manager 
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